
KPb: Organbaitlonal Health 



Ensuring employees remain competent in their field, 
retention of top performers and continuing to increase 
the numbers of patents filed are all part of the fourth 
installment of the company's KPI series: organizational 
health. See pag e 5 



■ The new Aramco Research Center in Houston is yet another key installation in the company's pursuit of being a leading innovator and creator of technology worldwide. In the inset, 
Saudi Aramco president and CEO Khalid A. Al-Falih, center, inaugurates the center recently in Houston. He is joined by, from left to right, Mustafa Al-Ali, director of Research and Devel¬ 
opment, Aramco Services Company (ASC); Nabeel Amudi, president, ASC; Bill White, former mayor of Houston; City of Houston Council member Brenda Stardig; Ahmad Al-Khowaiter, 
acting chief technology officer, Saudi Aramco; and Samer AlAshgar, president. King Abdullah Petroleum Studies and Research Center. 


Coyer 

Story 


In its commitment to 
expanding its global research 
and development program 
and pursuing game-changing 
energy technology, the 
company unveiled the latest of 
its centers of research with the 
Aramco Research Center-Houston 
on Sept. 19. 


^ The Houston center, the largest 
out-of-Kingdom center, is 
specifically focused on upstream 
technologies that substantially 
advance production management, 
drilling, reservoir engineering, 
geology, geophysics and advances 
related to subsurface sensing and 
control. 


^ The selection of Houston for 
the center was strategic and 
puts the company's scientists 
and researchers in a position 
to apply their expertise in 
a geographic area conducive 
to collaborating with world- 
class partners. The city's Energy 
Corridor, in particular, is occupied 
by more than 300 multinational, 
national and local companies 
involved in energy. 


See full story on pages 8 and 9 


Saudi Aramco by the Numbers 



is the value of service procurement that was awarded 
to local companies in 2013, up 7 percent from 2012 
and up 17 percent from 2011. 


It'S 

quite 

clear: 

Slow 

down 

when 

it gets 

foggy 


As the weather begins to change, be prepared 
for foggy road conditions. Fog creates a deadly 
driving hazard — combining wet, slippery pave¬ 
ment and reduced visibility. 

If conditions are poor, postpone your trip until 
the weather improves. If you encounter fog while 
driving, follow these tips. 

■ Use low-beam/fog lights so that you can see 
and be seen. Do not use high-beam headlights, 
and never drive with hazard lights on. 

■ Reduce speed so you can stop safely within 
the distance you can see. Remember, the road may 
be wet, which will increase the distance needed to 
stop. 

■ Use your windshield wipers and defroster. 


■ Increase the following distance to the vehicle 
ahead of you. 

■ Watch for the vehicle ahead of you so you can 
respond safely if you see the brake lights come on. 

■ Listen for traffic you cannot see, open your 
window as much as possible to hear better. 

■ Stay in your lane and avoid passing other 
vehicles. Signal your intentions well in advance if 
you must change lanes or turn. 

■ Pull off the road as far away from traffic as 
possible if visibility, while driving, becomes ex¬ 
tremely poor. Turn off your headlights, take your 
foot of the brake pedal, and turn on your hazard 
lights. Wait until conditions improve before start¬ 
ing to drive again. 
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Symposium: How is as important as what we say 



■ Salman Amjad shares a story of how inflection can be as critical to understanding what is 
said as the words themselves. Amjad was a speaker at the recent Communications Best 
Practices Workshop at North Park Auditorium on Sept. 17. 


RAWAN NASSER 
/^AHRAN — Equipped with per¬ 
sonal anecdotes and a background in 
linguistics, Salman Amjad explored the 
semantics of communication at the Com¬ 
munication Best Practices Workshop at 
North Park Auditorium on Sept. 17. 

Amjad opened his talk by noting that 
the world is full of culturally distinct ways 
of communicating, with the study of se¬ 
mantics allowing us to understand how 
meaning is constructed, interpreted and 
obscured in various contexts. "What 
something means to one person has 
a completely different connotation to 
someone else," said Amjad. 

This is particularly relevant as Saudi 
Aramco expands into new operations 
and markets, thereby widening its em¬ 
ployees' exposure to a various cultures 
and languages. Currently, the employ¬ 
ees of the company speak a total of 60 
languages, and in this multicultural en¬ 
vironment, it becomes important to be 
aware of the ways in which they com¬ 
municate. 

The basic model of communication is 
composed of a sender, a receiver and a 
message. However, the message is often 
distorted or misinterpreted by the receiv¬ 
er. Amjad built on this model by adding 
the cultural implications of the words, 
gestures and ideas used to convey certain 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, September 12, 2014 - $96.19 
Friday, September 19, 2014 — $95.09 
Friday, September 26, 2014 - $94.28 
Friday, Oct. 3, 2014 -$92.33 
Friday, Oct. 10, 2014 -$89.09 


messages. 

Amjad said that to learn a language, 
one must immerse one's self in its culture. 
This is because most of what native speak¬ 
ers say comes naturally to them. Simply 
getting a translation for a phrase in an¬ 
other language does not suffice; one must 
understand the context and culture of the 
region to effectively use the language. 

Amjad further elaborated on the im¬ 
portance of challenging our own as¬ 
sumptions and interpretations when it 
comes to intercultural communication. 
Even when two people share the same 
language, the intended meaning can 
differ from that which is perceived and 
understood, based on the context. And 
when the interlocutors are from different 
cultural or linguistic backgrounds, this 
disconnect can be even more profound. 

Amjad emphasized the role of the 
speaker's identity in the communication 
model. If someone attempts a joke in a 
meeting without being familiar with the 
culture, they might get furrowed brows 
instead of hearty laughs. Until speakers 
earn a level of credibility and trust from 
the receivers, they do not have the liberty 
to criticize and comment. 

The meaning of a word may also 
change because of the function of the 


Northern Area Oil Operations (NAOO) re¬ 
cently welcomed 72 Sadara apprentices for 
a hands-on training program. 

The NAOO HR Development Division, NA 
Industrial Training Division and the sponsor¬ 
ing departments have developed a month¬ 
long training program to help prepare new 


word in a certain situation. The word 
"fine" may mean that everything is all 
right, but with a slight change of tone, it 
can indicate annoyance. "The tone chang¬ 
es the communication and creates famil¬ 
iarity and comfort," he said. 

The gestures people use, the words 
they choose and the tones they apply to 
persuade or deter others are influenced 
by their own experiences and cultures and 


apprentices for the real-world industrial ex¬ 
perience. The Safaniya Onshore Producing 
and Ras Tanura Producing departments will 
be home for new apprentices for the next 
18 months. 

Coupled with the planned development 
program, several safety workshops were 


processed through a similar subjective 
lens. 

"Monolingualism is a myth," Amjad 
said in conclusion. "We all have several 
ways of conveying an idea or expressing 
ourselves, even if we use the same lan¬ 
guage. Part of communication is under¬ 
standing how different contexts change 
the way we are perceived and under¬ 
stood." 


conducted to increase safety awareness 
about dangers associated with on-and off- 
the-job work activities. Workshops included 
causes and preventions of off-the-job traffic 
fatalities, off-duty injuries, lost-time injuries, 
motor vehicle accidents and traffic viola¬ 
tions. 


NAOO welcomes 72 Sadara apprentices 


Your Voice 

You, 

technology 
and your 
organization's 
performance 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


The rapid development of 
new technology is ubiquitous 
today, with, possibly, the ad¬ 
vancement of mobile phones 
being an obvious example. 

While such technology can 
make our personal lives simpler 
and more entertaining, solving 
problems and seeking improve¬ 
ments are the dominant drivers 
of these developments. 

The office environment that 
many of us see today is filled 
with the advent of techno¬ 
logical advances from decades 
past, i.e., desktop computer 
and scanner; yet without any 
sign of more recent technologi¬ 
cal developments. Whether in 
an office environment or your 
specific industry, opportunities 
for improving organization¬ 
al performance are out there 
with newer technologies if you 
know where to look. 

Not to oversell technology as 
a "fix all" solution, the added 
enhancement and benefits can¬ 
not always fix a systemic prob¬ 
lem in an organization. Consider 
that two published medical 
studies in 2010 convincingly 
noted that the use of surgical 
checklists alone reduced mortal¬ 
ity rates by half and patient in¬ 
juries by a third. Similarly, within 
the Project Inspection Division in 



Dhahran 

Michael. mottern@aramco. com 

Saudi Aramco, the use of stan¬ 
dardized inspection plans and 
checklists has greatly improved 
the quality performance on new 
projects since being introduced 
in 2004. 

Still, both inspection and 
medical industries rely on new 
technology development and in¬ 
novative ideas for improving per¬ 
formance or solving problems 
that sometimes a better checklist 
cannot solve. Furthermore, this 
may be the case with the orga¬ 
nization or industry in which you 
work. The Science and Technol¬ 
ogy Steering Committee (S&TSC) 
identified 12 technology domains 
in Saudi Aramco that represent 
the greatest business challenges 
requiring technology integration. 

As a leading oil, gas and 


chemicals company, it would 
not be uncommon that Saudi 
Aramco would concentrate 
on technologies revolving 
around its core business. 
However, one must consider 
that Saudi Aramco has more 
than 60,000 employees filling 
a specific role, and each em¬ 
ployee is conjointly linked to 
the success of this company. 
While these identified tech¬ 
nology domains are surely 
instrumental for the future 
success of this company, an 
opportunity to improve per¬ 
formance in any area of that 
organization will add to this 
success. 

One of the Accelerated 
Transformation Program's 
(ATP) aspirations is to be a 
producer of the best tech¬ 
nologies — not just a user 
of them. This seems possible 
only when our people are us¬ 
ing the latest and best tech¬ 
nologies in their organization 
to perform better. 

Is there technology avail¬ 
able now from which your 
organization can benefit? 
Perhaps the biggest break¬ 
throughs in performance for 
your organization are yet to 
come. Take a look at some 
technology areas that are 


gaining popularity in multiple 
industries around the world. 
These may not be a direct 
benefit to anything you do, 
but I am sure that there is 
something out there that will. 

• 3-D printing: Why order 
what you can make? Print in 
plastic or even metal. 

• Unmanned aircraft 
systems: These systems are 
growing worldwide commer¬ 
cially for transport, surveil¬ 
lance, inspection and more. 
What about unmanned ma¬ 
rine and land systems? 

• 3-D utilization: Viewing 
in augmented reality? Build¬ 
ing in 3-D? Scanning in 3-D? 

• Collaborative work¬ 
spaces: Everyone working on 
the same page, literally and 
figuratively, at the same time 
and from afar. 

• Mobility and remote 
access: Staying connected 
when you're not? Modifying 
work platforms into single 
page applications? Data col¬ 
lection with mobile devices? 

• Document, inventory, 
and work control: Using ra¬ 
dio frequency identification 
and ultra wide band, or are 
you still using barcodes? Why 
manage yourself what can be 
done automatically? 
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MSSD's new (enter looks to serve customers, build transparency 



Photo: Abdulaziz Al-Moaiweed/MPD 


■ Nabil Al-Dabil launches the automated dashboard screens designed to closely monitor the 
Mechanical Service Shops Department's level of service. The department recently intro¬ 
duced its new Customer Relationship Management Center in Dhahran. 


JEFF McCOSHEN 

C^AHRAN — With the touch of a 
finger, the Mechanical Services Shops De¬ 
partment's (MSSD) newly established Cus¬ 
tomer Relationship Management Center 
(CRMC) was officially launched in Dhah¬ 
ran recently. 

Nabil Al-Dabal, executive director of 
Saudi Aramco's Industrial Services, had 
the honor of activating the innovative 
CRMC in a cer¬ 
emony attended 
by more than 20 
members of the 
Corporate Main¬ 
tenance Council, 
as well as MSSD 
team members. 

The CRMC, 
with its elabo¬ 
rate automat¬ 
ed dashboard 
screens, is cre¬ 
ated to closely 
monitor MSSD's 
level of service 
provided to its 
customers and 
to engage all 
stakeholders 
throughout the 
repair process 
with absolute transparency, building trust 
and partnership. 

These dashboard screens are designed 
to display a wide variety of the repairs' key 
performance indicators such as turnaround 
time, quality and cost. It also indicates the 
criticality of the repairs, hold-ups and es¬ 
timated time of completion, which are all 
shown online for MSSD customers to view, 
thereby allowing them to be fully engaged 
during the repair cycle. 

Furthermore, it will generate repair 


trends and heat maps that will allow 
MSSD management, as well as the CRMC 
team to identify gaps for improvement 
and develop an action list to enhance the 
level of service to its customers. 

The creation of the CRMC will further 
enhance MSSD planning activities with its 
customers by being proactive and creat¬ 
ing end to end best in class repair services, 
which will be achieved through: 

■ Preplan¬ 
ning equipment 
repairs while re¬ 
maining in opera¬ 
tion. 

■ Conducting 
integrated work¬ 
load capacity 
planning. 

■ Managing 
workload distri¬ 
bution based on 
capacity and ca¬ 
pabilities within 
MSSD in-house 
shops and con¬ 
tractors for opti¬ 
mal service. 

■ Analyzing 
and debottle¬ 
necking service 
issues. 

■ Catering to customers' requirements 
and solving issues through a help desk as 
a single point of contact. 

Mohammad Al-Sultan, MSSD manager, 
said the innovative New Repair Strategy in¬ 
voked by MSSD is a proactive approach to 
building a robust and dynamic support level 
to ensure continuous and reliable services 
for operational and maintenance require¬ 
ments in plants throughout the company. 

As a service provider committed to 
maintaining a high standard, Al-Sultan 


said MSSD is proud to note that feedback 
from customers has already been very posi¬ 
tive, showing great appreciation for having 
a steady stream of reliable data readily avail¬ 
able on a moment's notice with total trans¬ 
parency for all users. 

"We strive for excellence," said Al-Sul- 
tan. "This center with its dashboards will 
help us arrive there. If you don't measure 
something, you don't control it. This allows 
us to measure key elements in great detail 
with accurate, accountable data. For us, the 
driver is the customer." 

Saleh A. Al-Shehri, superintendent of 
Shops, Planning and Technical Services with 
MSSD, said the CRMC represents a key step 
toward "enhancing communication be¬ 
tween us as a maintenance service provider 
and our customers." 

The CRMC is the result of an internal 


look at MSSD's maintenance strategy and is 
just the first of a number of recommenda¬ 
tions to be implemented to enhance data 
analysis, workload distribution and custom¬ 
er service with a goal of continuing to build 
capabilities. 

"We are seeing where we can add val¬ 
ue, to our internal business and even exter¬ 
nal business, and how we can do it better," 
said Al-Shehri. "We are going to continue 
to add more processes to optimize our op¬ 
erations and make it more manageable for 
people going forward." 

MSSD views CRMC as a mirror of MS¬ 
SD's commitment to pursuing, and exhibit¬ 
ing, Operational Excellence in focusing on 
its customers to deliver the highest quality 
services through ongoing initiatives and by 
teaming up to achieve mutual operational 
goals. 


"We strive for excellence. 
This center with its dash¬ 
boards will help us arrive 
there. If you don't mea¬ 
sure something, you don't 
control it. This allows us to 
measure key elements in 
great detail with accurate, 
accountable data. For us, 
the driver is the customer." 

— Mohammad Al-Sultan 



Photo: Ahmad Al Thani/MPD 


■ Fligh-achieving employees in the Southern Area Production Engineering Department pose for a photo with members of Southern Area Oil Operations management at a recent recogni¬ 
tion ceremony. 


SAPED recognlies employees for achievements 


The Southern Area Production Engineering Depart¬ 
ment (SAPED) recently honored 96 high-achieving em¬ 
ployees in five focus areas of value creation, operational 
efficiency, risk management, organization health and 
alignment to national interest. 

The event was attended by Zuhair Al-Hussain, vice 
president of Southern Area Oil Operations (SAOO), Mo¬ 
hammad Al-Mulhim, acting general manager of South¬ 
ern Area Producing; Hamad Al-Marri, acting manager 
of SAPED, Abdulaziz Al-Thawaiqib, SAWCOD manager; 
Mohammad Al-Ghamdi, acting manager of SAGPD; and 
SAPED division heads. This ongoing program/practice is 
designed to recognize the high achiever employees for 


their valuable contributions to the department, as well as 
to the company as a whole. 

The event started with a welcoming speech Al-Marri 
in which he thanked all SAPED employees for their valu¬ 
able contributions over the past year. He also recognized 
the contributions of the other Saudi Aramco organizations 
that were vital to the SAPED's success. 

He highlighted that SAPED will continue to provide the 
effective production engineering and laboratory analyti¬ 
cal support required to maximize the potential of Saudi 
Aramco's oil and gas fields. SAPED proactively contributed 
to 55 percent of the company's total crude oil production 
and contributed 83 percent of Saudi Aramco's water in¬ 


jection, as well as 80 percent of its nonassociated gas pro¬ 
duction. 

He added that SAPED deployed new technologies and 
cost reductions, issued and updated EMS/SMS manuals, 
developed the excellence manual, participated in various 
training activities, conferences and forums, and issued 
many technical papers. 

He concluded by thanking award-winning employees 
and conveyed the department's appreciation for the atten¬ 
dance of SAOO management. 

At the end of the ceremony, the SAOO vice president 
and SAPED managers distributed the gifts for all awardees 
and thanked them for their value-adding contributions. 
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well-being 


well-being 


Caring for your health and wellness 


gUall g5x)lji 
Johns Hopkins 
Aramco Healthcare 



Tips to avoid injury 
while walking 

1. Wear appropriate foot¬ 
wear with the proper support for 
the activity to reduce the risk of 
blisters or shin splints. 

2. Drink plenty of fluids be¬ 
fore, during and after your walk. 

3. Wear sunglasses, sun¬ 
screen, a long-sleeved shirt 
and a hat to avoid sunburn. If 
the weather makes outdoor walk¬ 
ing uncomfortable, then try "mall¬ 
walking." 

4. Choose a route that is ap¬ 
propriate for your age and fitness 
level. Warm up and cool down with 
a slow, gentle pace to ease in and 
out of your exercise session. 

5. Start gradually. When start¬ 
ing an exercise program, many peo¬ 
ple have lots of enthusiasm initially 
and go too hard, too soon. Begin 
with moderate exercise of about 20 
minutes, 3 times a week, and grad¬ 
ually build upon this. 

Follow Johns Hopkins 
Aramco Healthcare 
OHAH) on linkedin 



The Importance of 


Keeping Physically Active 


Be active on most, if not all, 
days of every week. Try walk¬ 
ing; it's a safe and effective 
form of physical activity. 


Doing any physical ac¬ 
tivity is better than do¬ 
ing none. If you are not 
currently engaged in any 
physical activity, start by 
doing some and gradual¬ 
ly build up to the recom¬ 
mended amount. 

How much physical 
activity is enough? It is 
recommended that chil¬ 
dren ages 6-17 should do 
at least 1 hour of aerobic 
exercise every day and 
muscle-strengthening 
exercise 3 days a week. 
Adults 18-64 years of 
age and adults aged 65 
or older, who are gener¬ 
ally fit with no limiting 
health conditions need at 
least 2 hours and 30 min¬ 
utes of moderate inten¬ 
sity aerobic activity every 
week, as well as muscle¬ 
strengthening exercises 
twice a week. 

Be sure to start off any 
workout or exercise ses¬ 
sion with proper warmup 
and stretching exercises. 
This will help to avoid 
post-exercise soreness or 
injury. 

A cool-down period at 
the end of your exercise 
activity is as important as 
warming up and stretch¬ 
ing at the beginning of 


your exercise session. This 
should include at least sev¬ 
eral minutes of stretching 
or walking to allow your 
heart rate to come down 
slowly. 

Be active on most, if not 
all, days of every week. Try 
walking; it's a safe and ef¬ 
fective form of physical ac¬ 
tivity. Research shows that 
walking will significantly 
improve your health by 
building stamina, burning 
excess calories, improv¬ 
ing productivity, reducing 
diabetes risk and making a 
heart healthier. 

The wellcare program 
recommends 10,000 steps 
every day. Pedometers 
are a fun way to keep 
track of your walking. 

Use a pedometer to deter¬ 
mine your average daily 
steps, and then start add¬ 
ing those extra steps. You 
can download your own 
pedometer onto your 
smartphone, or visit your 


workplace wellcare clinics 
to receive a free pedom¬ 
eter. The wellcare clinics 
are at Al-Midra, core area, 
JHAH, Building 553, and in 
the districts quarterly. 

See your doctor for a 
medical check-up before 
embarking on any new fit¬ 
ness program, particularly 
if you are older than 40, 
are overweight or haven't 
exercised in a long time. 

Sarah Hayman is a pre¬ 
ventive medicine adviser 
for the Saudi Aramco well¬ 
ness program, a corporate 
onsite and online health 
improvement program for 
Saudi Aramco employees 
that promotes well-being, 
health and fitness. The 
program offers a variety 
of physical-activity classes, 
lifestyle wellness coaching 
courses, health-screening 
clinics, healthy lifestyle 
modification classes and 
injury-prevention work¬ 
shops. 



JHAH News is delivered 
to your Saudi Aramco email 
every month. Read the latest 
health and wellness news 
for information about cur¬ 
rent and upcoming events. 
Register the personal email 
addresses of all your fam¬ 
ily members by sending an 
email to Healthcare.JV@ 
Aramco.com, and they too 
will receive the latest JHAH 
health and wellness news. 

Learn more, 
read more, and 
stay in touch. 



Vision 


All health and health-related information 
contained in this Johns Hopkins Aramco 
Healthcare Company material is intended 
to be general in nature and should not 
be used as a substitute for a visit with 
a health care professional. The advice 
is intended to offer only a general ba¬ 
sis for individuals to discuss their health 
and medical conditions with their health 
care provider. Your health care provider 
should be consulted regarding matters 
concerning the medical condition, treat¬ 
ment and needs of you and your family. 


• JHAH Website 

Saudi Aramco Wellness 

Program 

■ http://jhah > Health Educa¬ 
tion > Workplace wellness pro¬ 
gram > join the 10,000 Steps 
Program 

■ Read Why Walk? http:// 
jhah > Health Education > Read 
> Why Walk? 

• Centers for Disease Con¬ 
trol and Prevention 

■ http://www.cdc.gov > CDC 
A-Z Index > P > Physical Activity 

• Exercise Mobile Apps: 

■ iTunes App for iPad and 
iPhone: Walkmeter GPS 

• Android App: Pedometer- 
Calorie counter 


Johns Hopkins Aramco Healthcare Caring Profile 


Educational Background 

• Bachelor of Physiotherapy from Otago Uni¬ 
versity, New Zealand. 

• Post graduate diploma in Sports Medicine 
from Otago University, New Zealand 

• Masters in Healthcare Administration 
(MHA) University of Phoenix, United States. 


Work 

Hayman was hired in 2007 as a physical 
therapist in the Rehabilitation Services Unit and 
is now the workWELL team leader in the well¬ 
care service. 


Patient Insight Program 


Quote 

"The wellcare team is in a unique position; 
we have an opportunity to support and engage 
with employees as they move towards their 
wellness goals. I feel extremely lucky to have a 
job that I am passionate about and enjoy." 


Sarah 

Hayman 


What is the Patient Insight Program? 

The Patient Insight Program is part 
of the JHAH action plan to measure and 
improve the quality of care received at 
our facilities. 


Why participants are selected? 

Participants are randomly selected to 
ensure that the information gathered 
accurately reflects the patient experi¬ 
ence at JHAH. 


Do I have to participate? 

When selected, your participation is 
optional. All responses are anonymous, 
confidential and will be used by JHAH 
for the purpose of improving the qual¬ 
ity of care. 


Jotini Haplcirs Aramco Hci.^ftliurr 


Mission 


are ^ Healm {sare eyalem lhat in a 
neglonaJ leader In patient and famtiv 
exportencQ, cFInlcal outcome-a and the 
advancerFwnt^ qI health prY>le5sien.!i, 


We enhance the health and 
ivellheEng: of Ihe peopte we care 
for In an environment ot quality 
growth and EDemIng. 
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This is the fourth in a series of five articles on KPIs 






suring performance 
Delivering excellence 


Key Performance Indicators (KPIs) are a set of priority business outcomes seiected by a company against which it measures its success. 
Saudi Aramco has 20 corporate KPIs grouped by five focus areas: value creation, operationai efficiency risk management, 
organizational health, and alignment to national interests. Since most goals are achieved through the cumulative efforts 
of employees and organizations, it is important for employees to be familiar with the corporate KPIs. 

As Saudi Aramco continues to put in place the elements of a performance-based work culture — such as the Saudi Aramco Incentive Plan — 
every employee will be assessed In part on how they help the company achieve the corporate KPI targets associated with their organization. 


KPI focus area: Organiiational H ealth 

Organizational health measures the way a company prepares its people with the 
tools and skills necessary to manage day-to-day operations and to adapt to chang¬ 
ing business conditions while meeting its long-term business objectives. Nowhere is 
this more important than at Saudi Aramco, where three corporate KPIs are utilized to 
measure organizational health, including developing a competent workforce, retain¬ 
ing top performers and nurturing a culture of innovation where employees file pat¬ 
ents that strengthen the company's leadership role in the industry. 

Competency 

Index 

The Competency Index measures the percentage of Saudi Ar¬ 
amco employees holding industrial and administrative jobs in Grade 
Codes 3 to 14 who meet certification requirements for their current 
jobs. This index confirms that Saudi Aramco employees are qualified 
to perform the assigned job responsibilities safely and effectively per 
company-established standards. The current job certification per¬ 
centile is at 75.8 percent companywide. 

Training and Development (T&D), in collaboration with all de¬ 
partments, supports and monitors the job certification by provid¬ 
ing training courses, certification of mentors or evaluators, job tasks 
standard documents and SAP/Career Planning System support. 

Top Performer 
Retention 

The Top Performer Retention KPI measures the company's re¬ 
tention of high-performing employees. This indicator demonstrates 
whether we are successful in retaining the top talent we need to be 
competitive in a range of global industries. The metrics helps HR un¬ 
derstand whether we have in place the development, reward and 
recognition programs needed to retain our high performers. 

Patents Filed 

The Patents Filed KPI is the total number of first-filed patent 
applications by Saudi Aramco at the United States Patent and Trade¬ 
mark Office per calendar year. It is a measure of Saudi Aramco's ca¬ 
pacity for innovation and global technology leadership. This KPI is 
one important measure for monitoring and continuing to nurture 
an innovation culture for sustainable competitive advantage and 
technology leadership and to protect the company's intellectual 
property. 


How can I contribute to 
organizational health? 


Improving organizational health involves 
identifying the crucial skill sets required for 
each job and applying the necessary steps 
for employees and their supervisors to ac¬ 
quire and retain the competencies needed 
to do their jobs properly. 

Employees can play a role in improving 
the company's performance in meeting the 
job certification and thus, the Competency 
Index by: 

□ Understanding job certification re¬ 
quirements and discussing their career plan 
with their supervisor. 

□ Continuing self-development in safety 
and job-related knowledge through e-Learn- 
ing courses, T&D post-phase courses and 
vendor training courses. 

□ Attending and participating in confer¬ 
ences and workshops to understand new 
technologies that can be incorporated to 
enhance the current process. 

□ Mentoring of and transferring knowl¬ 
edge to new employees. 

□ Documenting and sharing best prac¬ 
tices with others. 

Retaining top performers is a top pri¬ 
ority for the company, and every employee 
can play a role in ensuring that Saudi Aram¬ 
co remains a company where talented indi¬ 
viduals have the tools and the environment 
to thrive in their careers. 

□ Leaders play a significant role in re¬ 
taining top talent by giving them chal¬ 
lenging goals, providing coaching and 
development and recognizing them for their 
contribution. 


□ Professionals play a role by acting as 
mentors and coaches to more junior em¬ 
ployees. 

□ Employees play a role by collaborat¬ 
ing across organizational boundaries and 
knowledge sharing so that everyone can 
perform to their best ability. 

The KPI for patents filed may seem to 
be a matter only for Saudi Aramco's talent¬ 
ed researchers, scientists and technicians, 
but each of us can play a role in ensuring 
that the company attains a leadership posi¬ 
tion in innovation. 

□ Familiarize yourself with and follow 
Saudi Aramco's procedures for identifying 
and documenting inventions. 

□ Understand the process for submitting 
potentially patentable ideas. 

□ Cooperate with the responsible 
department(s) to maintain an efficient pat¬ 
ent filing process. 

□ Proactively seek patent protection be¬ 
fore disclosing information on potential in¬ 
ventions to contractors or to the public. 

□ Follow the company's strict publication 
policy that requires prior substantive review 
of all proposed publications for patentable 
content. 

□ Use a notebook to capture the novel 
and innovative technical solutions of the 
daily operational problems encountered. 

Creating a work environment that fos¬ 
ters innovation and retains talent benefits all 
Aramcons, and it can be a key driver for the 
company's and the Kingdom's growth for 
generations to come. 


Based on the company's 
strategy, KPIs and targets are 
developed and used to 
measure progress toward 
realizing the strategy. 


The KPIs are cascaded down 
to the department level as 
applicable. Initiatives are 
developed by organizations. 
Employees, in conjunction 
with their supervisors, then 
set their goals to achieve the 
organization's initiatives. 



When employees achieve 
their individual goals that are 
aligned with company 
objectives, they help the 
organization achieve its 
objectives, and the company 
achieve its goals. 

_ J 
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■ Accepting their recognition plague at the 2014 GPA conference in Dallas, Texas, are, from 
left, Khalid Ansari, Adel Al-Dossary and Tony Raimundo, all from the Ju'aymah NGL Frac¬ 
tionation Plant. The award recognized the plant's remarkable safety performance in 2013. 


Plants receive 
GPA safety award 


5^AYMAH — How long can facili¬ 
ties operate without a single lost time in¬ 
cident? For Saudi Aramco gas and natural 
gas liquids (NGL) plants, the answer was 
extraordinary — so extraordinary that they 
were recognized with an award from the 
prestigious Gas Processors Association 
(GPA). 

The Ju'aymah NGL Fractionation Plant 
topped the list with 6.5 million work hours 
without a lost time incident. "This is a 
group effort," said Adel H. Al-Dossary, 
manager of the Ju'aymah NGL Plant. "This 
award is recognition of each person who 
works at the plant and the whole team's 
commitment to safety." 

The record was honored internation¬ 
ally in Texas by the GPA. Altogether, 20 


individual Saudi Aramco facilities received 
awards for safety performance through 
2013. The GPA Safety Awards Program 
recognizes GPA member companies for 
outstanding safety performance. 

Khursaniyah and Berri gas plants were 
recognized for their achievements (each 
recorded 3.5 million work hours without a 
lost time incident). 

GPA also awarded commemorative 
flags to Haradh and 'Uthmaniyah gas 
plants and the Hawiyah NGL recovery 
plant (each recorded 2 million work hours 
without a lost time incident); Shedgum gas 
plant (1.5 million work hours); and Yanbu' 
NGL Fractionation plant (1 million work 
hours). These flags will be displayed as 
symbols of their employees' safety efforts. 


Seeking innovative solutions 

Global desalination competition attracts far-reaching response 


RASHID KHAN 

Necessity is the mother 
of invention, and nowhere 
is this more true than in the 
Kingdom's efforts to pro¬ 
vide supplies of drinking 
water. 

In an effort to help Sau¬ 
di Arabia meet the increas¬ 
ing need for potable water 
and to foster a culture of 
technology-based entrepre¬ 
neurship in the Kingdom, 
the Aramco Entrepreneur- 
ship Center (AEC) and GE's 
innovation center "Ecomagi- 
nation" launched in April a 
global competition in the 
area of seawater desalina¬ 
tion, with a particular focus 
on using renewable energy. 
This initiative also received 
significant support from HE 
Abdulrahman Al-lbrahim, 
the Governor of the Saline 
Water Conversion Corpora¬ 
tion (SWCC), as well as from 
Saudi Aramco's Power Sys¬ 
tems organization. 

Why did AEC, which is 
focused on regional busi¬ 
ness development, get in¬ 
volved in such a global 
topic? 

First, the topic addresses 
a critical need. Saudi Ara¬ 
bia has few natural water 
resources, and it depends 
upon an extensive infra¬ 
structure of costly and 
energy-intensive water de¬ 
salination plants and rap¬ 


idly depleting ground water 
reserves to meet its fast¬ 
growing water needs. 

The Kingdom is the 
world's largest producer of 
desalinated water, which 
meets more than 70 percent 
of its present drinking wa¬ 
ter needs. The country's de¬ 
salination plants pump more 
than 1 billion cubic meters a 
year via nearly 2,000 miles 
of pipelines. Over 50 cities 
and distribution centers in 
Saudi Arabia receive their 
water from these plants. 

The state-owned SWCC 
operates 36 desalination 
stations, and these have re¬ 
cently been supplemented 
by independent power and 
water producers. SWCC 
would like to see a great¬ 
er participation of the pri¬ 
vate sector and therefore, 
an opportunity arises for 
KSA entrepreneurs and local 
venturing. 

According to Sami Khur- 
sani, managing director of 
AEC, "This initiative, hopes 
not only to solicit innova¬ 
tive solutions but to de¬ 
velop and deploy those 
solutions here in the King¬ 
dom through collaboration 
between Saudi and global 
innovators." 

The competition has al¬ 
ready attracted a wide va¬ 
riety of proposals, applying 
multidisciplinary fields with 


respect both to geographic 
distribution and organiza¬ 
tion type (32 countries with 
108 proposals, but more 
than 15,000 site visits). Nabil 
Khowaiter, acting manag¬ 
ing director of Saudi Arabia 
Energy Venture (SAEV), said, 
"The proposals and subse¬ 
quent dialogs of technol¬ 
ogy leaders in this strategic 
area will allow in-Kingdom 
organizations and SAEV to 
develop partnerships with 
global innovative companies 
with cutting edge solutions 
for possible partnership and 
business ventures in the 
Kingdom." 

The second reason AEC 
sponsored this event is that 
significant funding is being 
allocated, creating opportu¬ 
nities for entrepreneurship 
and business ventures. Saudi 
Arabia is projected to spend 
about $50 billion on seawa¬ 
ter desalination technologies 
in the coming decade and 
about $100 billion on solar 
energy. Current desalina¬ 
tion techniques are very en¬ 
ergy intensive. The Kingdom 
is burning the equivalent of 
1.5 million barrels per day of 
fuel to power its desalina¬ 
tion processes. An increase 
in energy efficiency and/or a 
reduction in consumption is 
the key to ensuring that the 
Kingdom receives the most 
value for its natural resourc¬ 


es — value that can be used 
to develop the Kingdom and 
its people. 

The third reason AEC 
sponsored this event is be¬ 
cause successful entrepre¬ 
neurs welcome the best 
concepts that address a criti¬ 
cal need no matter where 
the solutions come from. 
Useful technology and 
know-how today is widely 
distributed, and no individ¬ 
ual or organization, no mat¬ 
ter how capable or how big, 
could innovate effectively 
on its own. Despite being 
the first of its kind to be or¬ 
ganized by Saudi Aramco, 
the competition generated a 
large number of responses, 
including a sizeable num¬ 
ber from Saudi Arabia. It is 
clear that the Kingdom and 
the company can save en¬ 
ergy and financial resources 
by applying creative new 
technologies and processes. 
It is interesting to note that 
the largest number of coun¬ 
try-based submissions came 
from the U.S. (38) followed 
by Saudi Arabia (nine). The 
next step in the competition 
is a critical review of the 
proposed solutions by mul¬ 
tidisciplinary teams to iden¬ 
tify solutions to address the 
critical needs of the region 
that can be readily deployed 
for entrepreneurship and 
business ventures in Saudi 


Arabia. 

The fourth reason AEC 
sponsored the event is be¬ 
cause the Kingdom is in 
dire need of cost-effective 
and energy-effective tech¬ 
nologies for producing 
desalinated water. In the 
past, water production and 
security of supply drove 
technology selection, en¬ 
ergy costs were low, and 
so proven and established 
technologies tended to be 
preferred over innovative 
solutions. This global com¬ 
petition, which focuses on 
the use of abundant re¬ 
newable energy sources, 
such as solar, addresses 
this critical area, and there 
are plans to introduce ef¬ 
ficient new technologies 
in stations nearing the end 
of their lifespan to extend 
their productive life and 
test new technologies. 

The global competition 
addresses this critical area 
and potentially presents 
alternatives from key ex¬ 
perts around the world to 
expand the technology op¬ 
tions to consider for SWCC 
and other Kingdom-based 
organizations to develop, 
leverage and deploy in the 
future, empowering re¬ 
gional entrepreneurship. 

For more information, 
contact Rashid.khan.1@ar- 
amco.com. 


"This initiative, hopes not oniy to soiicit innovative solu¬ 
tions but to develop and deploy those solutions here in 
the Kingdom through collaboration between Saudi and 
global innovators." 

— Sami Khursani 
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Strength 
in numbers 


HRH Prince Saud Bin Khalid Al-Faisal 
stresses Kingdom's economic health 


NAGY AWAD 

/^^-HASA — The investment 
environment in the Kingdom 
is highly promising and attrac¬ 
tive, said HRH Prince Saud Bin 
Khalid Al-Faisal, Deputy Gov¬ 
ernor of the Saudi Arabian 
General Investments Authority 
(SAGIA). The Prince pointed to 
several elements to back up his 
statement, including a strong 
economy in which the national 
income has doubled in only 10 
years, huge government spend¬ 
ing of more than $922 billion 
over the past five years, and a 
private sector whose participa¬ 
tion in the Saudi economy rose 
to 37 percent of national in¬ 
come. 

Such notes were made dur¬ 
ing a presentation given by 
Prince Saud during the dinner 
meeting organized by the Saudi 
Arabian International Chemical 


Sciences (SAICS), a chapter of 
the American Chemical Society, 
in al-Hasa on Sept. 17. 

The meeting was attended 
by Zuhair A. Al-Hussain, Sau¬ 
di Aramco's vice president of 
Southern Area Oil Operations; 
Dr. Ibrahim Al-Zahrani, SAICS 
chairman; Saleh Al-Ammari, 
SAICS board member, a large 
number of Saudi Aramco engi¬ 
neers who are SAICS members 
and several employees of the 
Chamber of Commerce in al- 
Hasa. 

Through enhancing an en¬ 
vironment supportive of the 
business sector and offering 
high-quality services, SAGIA 
strives to attract quality invest¬ 
ments, said HRH Prince Saud, 
adding that SAGIA is moving in 
three major directions: 

1. Investment affairs. 

2. Growing and develop¬ 



Photo: Ahmad Al-Thani/MPD 

■ HRH Prince Saud Bin Khalid Al-Faisal, left, receives a gift from Zuhair A. Al-Hussain, right, which was given on 
behalf of Saudi Aramco. 


ment of investment. 

3. Investment services. 

Prince Saud added that SA- 
GIA's areas of business include 
energy and chemicals, manufac¬ 
turing, transportation and infra¬ 
structure, communications and 
information technology, health 
and the growing of capital. 

The Saudi economy is strong 
and grows steadily, he said, not¬ 


ing that the Kingdom's Gross 
Domestic Product (GDP) of 
$748 billion grew at an average 
of 6.4 percent during the past 
10 years while inflation and to¬ 
tal unemployment has not ex¬ 
ceeded 3.5 percent and 5.6 
percent, respectively, between 
2009-13. In addition, the pri¬ 
vate sector, whose share of GDP 
has risen to 37 percent, has 


grown at a compound annual 
average rate of 7.17 percent 
between 2006 and 2013. Total 
investments amounted to $174 
billion — $91 billion from the 
private sector, $67 billion from 
the government spending and 
$16 billion from the oil sector. 
Last but not least, direct foreign 
investment amounted to $208 
billion. 



PAUL ZHANG 

BEIJING, China — The Sinochem Quan¬ 
zhou Refinery in South China's Fujian prov¬ 
ince received its first shipment of Saudi 
Aramco crude oil on Aug. 19. 

The crude shipment of Arabian Medium 
and Arabian Heavy is the first ever oil the 
refinery purchased since it officially went 
into operation in July on the back of a suc¬ 
cessful trial run early this year. 

"The delivery will help us enhance our 
role as a responsible and reliable energy 
supplier worldwide as we have been stably 
powering the world with our energy prod¬ 
ucts," said Abdallah Al-Subaiyyal, acting 
president of Aramco Asia. "We are commit¬ 
ted to fulfilling our obligations and intend 


to do so for the future." 

The Very Large Crude Oil Carrier (VLCC) 
Mt Ingrid carrying the crude oil arrived at 
Quanzhou Huanggan Port in the South Chi¬ 
na Fujian province on Aug. 19 after a 22- 
day voyage. The tanker started unloading 
the oil upon arrival. 

State-backed Sinochem first began do¬ 
ing business with Saudi Aramco back in the 
1990s. The newly started refinery, a fully 
owned Sinochem subsidiary with a capacity 
of 240,000 barrels per day (bpd), can pro¬ 
duce gasoline and diesel that meet Euro V 
standards. 

Sinochem updated its Crude Oil Sales 
Agreement (COSA) with Saudi Aramco in 
May to import 540,000 bpd of Arabian 


Medium and Arabian Heavy crude oil be¬ 
fore its Quanzhou refinery began opera¬ 
tions in July. 

Al-Subaiyyal led a number of Aramco 
Asia directors on a visit to the refinery on 
Aug. 15 and had a meeting with Sinochem 
vice president Du Guosheng, where he has 
conveyed his congratulations of the start¬ 
up of the new refinery and discussed items 
related to the Saudi Aramco's' new crude 
shipment and future shipments to Sino¬ 
chem. 

The volume of this specific shipment is 
about 2 million barrels. However, this spe¬ 
cific VLCC is the first of a new increment of 
supply to China. Quanzhou refinery added 
an additional 54,000 bpd to Sinochem's ex¬ 


isting CQSA with Saudi Aramco taking it 
from 45,000 to 99,000 barrels per day. 

"Quanzhou refinery is the latest addition 
to our end users this year, bringing the total 
number to 19 in the Chinese mainland," 
said Rakkan Trabulsi, director of the Market¬ 
ing and Joint Ventures Department 
at Aramco Asia. 

"The Beijing marketing team plays an 
important role in constantly understanding 
the needs of the marketing in general and 
our customers specifically. This gives Saudi 
Aramco the edge in capturing any oppor¬ 
tunity that will help in capturing growth, 
protecting market share, and minimizing 
fluctuations in crude exports by expanding 
the customer base," Rakkan added. 
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Realizing the RfirD vision 


Saudi Aramco's plan for the future is now. With a broader focus on being a 
global leader in technology and research, the company unveils the latest of 
a series of global research and development centers in the U.S. 


SUSAN V. GONZALEZ 
/^USTON — The com- 
pai^s commitment to 
expanding its global re¬ 
search and development 
(R&D) program and pursu¬ 
ing game-changing energy 
technology took another 
step forward with the 
opening of the Aramco Re¬ 
search Center-Houston on 
Sept. 19. The latest R&D 
center to open, it joins a 
new worldwide network 
connecting Saudi Aram¬ 
co's large existing research 
program in Dhahran with 
company centers in United 
States, Asia and Europe. 

"Innovation and cut- 
ting-edge technologies are 
key strategic enablers to 
devise solutions that will 
help us to meet rising en¬ 
ergy demand in the future 
and to turn the industry's 
challenges into opportu¬ 
nities," said Khalid A. Al- 
Falih, president and CEO, 
who led the inauguration 
of the center. 

The event was attended 
by many of Saudi Aramco's 
long-standing research 
partners in the oil-and-gas 
and academic communi¬ 
ties, as well as local gov¬ 
ernment officials. 

"At Saudi Aramco, we 
believe the way to re¬ 
search success lies in col¬ 
laborating with other 
leading institutions, whose 
strengths are complemen¬ 
tary to our own," Al-Falih 
said in a keynote address 
to ceremony attendees. 
"That is why we have ad¬ 
opted an open network 
model of innovation, in¬ 
tegrating capabilities and 
ideas from around the 
world through strategic re¬ 
search alliances, investing 


"For all of the high 
tech tools at this 
center, it is the men 
and women who 
work here that 
provide our real 
competitive advan¬ 
tage and are the 
source of the break¬ 
throughs we are 
targeting." 



venture capital in startup 
companies pursuing cut- 
ting-edge energy technolo¬ 
gies, and of course through 
our network of global satel¬ 
lite research centers, includ¬ 
ing [Houston] as a major 
hub." 

In support of the strat¬ 
egy to take a leadership 
position in a number of 
technology domains, the 
company has tripled its R&D 
staffing and increased R&D 
funding five-fold. 


A focus on upstream 
research 

The Houston center, the 
largest out-of-Kingdom cen¬ 
ter, is specifically focused on 
upstream technologies that 
substantially advance pro¬ 
duction management, drill¬ 
ing, reservoir engineering, 
geology, geophysics and ad¬ 
vances related to subsurface 
sensing and control. 

At the Houston center, 
"We are looking at both ex¬ 
ploration and production, 
and we are targeting both 


conventional and uncon¬ 
ventional resources," Al- 
Falih told the audience. "So 
while our average oil re¬ 
covery rate stands at about 
50 percent, we want to in¬ 
crease our ultimate recovery 
rate to 70 percent." 

He added that glob¬ 
ally, the research program 
is tasked with helping the 
company produce oil and 
gas more efficiently and 
cost-effectively and — as 
a foremost priority and a 
core value — continuing to 
raise the bar when it comes 
to safety and environmen¬ 
tal responsibility. 

Some specific areas of re¬ 
search in Houston include: 
developing smart fluids to 
significantly improve well 
recovery and productivity; 
nano-based, polymer, sur¬ 
factant, and cement tech¬ 
nologies related to drilling 
operations; quantitative ge¬ 
ology; continuous seismic 
land reservoir monitoring; 
and a new generation of 
downhole sensors. 


Calling Houston home 

The selection of Houston 
for the center was strategic 
and puts the company's sci¬ 
entists and researchers in a 
position to apply their ex¬ 
pertise in a geographic area 
conducive to collaborating 
with world-class partners. 
The city's Energy Corridor, 
in particular, is occupied by 
more than 300 multination¬ 
al, national and local com¬ 
panies involved in energy. 

"The energy sector re¬ 
mains the backbone of the 
Houston economy, so we 
are always excited about ex¬ 
pansion and new ventures 
that can help seek solu¬ 
tions to our nation's energy 
needs," said Houston Mayor 
Annise Parker, who congrat¬ 
ulated Saudi Aramco and its 
employees on the opening 
of this new research center. 
"We look forward to the 
developmental advances 
that will occur there." 

Houston is also home to 
the company's U.S. head- 
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There are a number of specialty labs witi 
spectrum of upstream R&D. At right, petr 
pursuing advances in production technolc 


quarters, which has been 
located there for more than 
40 years — since 1974. "In¬ 
creasing our company's 
commitment to this city is 
something we all take pride 
in," said ASC president Na- 
beel Amudi. "Fundamen¬ 
tally, research is about 
innovation and creativity 
coming from inspired peo¬ 
ple. I'm proud of the team¬ 
work that made this center 
a reality." 


A global program 

The company announced 
its strategic intent in 2011 
to become more than an 
oil-and-gas company, and 
among its top initiatives 



The center's collaboration platform includes ways to connect the Houston re¬ 
search team with counterparts in the U.S., the Research and Development Center 
in Dhahran and locations around the world with teleconferencing. 


Mustafa Al-Ali said the large investment in the center "is our way of enabling 
people in their pursuit of breakthroughs." 
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was a substantial expansion 
of the global R&D portfolio. 

Since then, the company 
has opened research cen¬ 
ters and technology offices 
in Thuwal, Saudi Arabia, as 
well as Aberdeen, Scotland; 
Delft, The Netherlands; Par¬ 
is, France; Daejeon, Korea; 
and a new center coming 
soon to Beijing, China; and 
Houston, Boston and De¬ 
troit in the United States. 
The programs are closely 
aligned with the Exploration 
and Petroleum Engineering 
Center's Advanced Research 
Center (EXPEC ARC) and the 
Research & Development 
Center (R&DC) in Dhahran. 

Like Houston, the other 


U.S.-based centers also ben¬ 
efit from strategically se¬ 
lected locations. The Boston 
center is across the street 
from MIT in the Cambridge 
area, a noted hub for in¬ 
novation, and is focused on 
advanced computational 
modeling methods, nano¬ 
technology and advanced 
materials science. The De¬ 
troit center, in the suburb of 
Novi, is in the heart of the 
automotive industry and fo¬ 
cused on next-generation 
fuel-engine systems. 

People factor 

"For all of the high tech 
tools at this center, it is the 
men and women who work 


here that provide our real 
competitive advantage and 
are the source of the break¬ 
throughs we are target¬ 
ing," said Al-Falih. "These 
inspired and inspiring pro¬ 
fessionals are engaged in 
cross-disciplinary projects, so 
that they can bring different 
perspectives, different areas 
of expertise, and different 
professional experiences to 
bear on some of the most 
important — and most ex¬ 
citing — challenges and op¬ 
portunities in the upstream 
space." 

The research center cur¬ 
rently employs nearly 50 
professionals, with 100 tar¬ 
geted when it is at capac¬ 


ity, including a number of 
scientists on assignment 
from Dhahran. In addition, 
a working platform gives 
Houston's team easy access 
to counterparts in Saudi Ara¬ 
bia and globally, through 
video conferencing and re¬ 
mote collaboration capabili¬ 
ties. 

Mustafa Al-Ali, director of 
Research and Development 
at Aramco Services Co., said: 
"This is a very exciting time 
for R&D at Saudi Aramco. 
This large investment is our 
way of enabling our people 
in their pursuit of break¬ 
throughs and our mutual 
goal to address tremendous 
energy challenges." 


Tours 
highlight 
technology 
and talent 

During the inaugu¬ 
ration ceremony, visi¬ 
tors were treated to 
tours to learn more 
about the lab's capabili¬ 
ties and the challenges 
researchers are address¬ 
ing. Here is a look at 
three areas and some 
projects at-a-glance: 

The Quantitative 
Geoscience Group is 
examining ways to 
pursue subsurface chal¬ 
lenges outside of the 
mainstream geoscience 
realm. Their modeling 
and prediction of fluid 
flow and processes is 
borrowing from aero¬ 
space and advances in 
manufacturing to pro¬ 
vide insight into sub¬ 
surface challenges. 
Novel technologies 
such as medical imag¬ 
ing and 3-D printing are 
being explored. 

The Drilling Tech¬ 
nology Group is look¬ 
ing at ways to improve 
the current drilling 
muds and fluids as well 
as designing new ad¬ 
ditives. High perfor¬ 
mance, Earth-friendly 
fluids that can be used 
in high-pressure, high- 
temperature environ¬ 
ments for a stable 
wellbore are being 
studied. 

The Reservoir En¬ 
gineering Group is ad¬ 
dressing ways to better 
assess gas in place and 
applying high-resolu- 
tion imaging to predict 
reservoirs (including 
uncoventionals, such as 
shale gas). 



■ During tours, Al-Falih and acting CTO Ahmad Al-Khowaiter listen to a researcher 
looking into geology advances, while ASC's director of R&D Mustafa Ali looks on. 



■ The new center cuts an attractive scene with plenty of natural light and open 
spaces. 



































10 


The Arabian Sun | October 15, 2014 


Company News 


Growing interest in unconventionals landscape draws crowds 



■ Strong participation in this year's Unconventional Resources Technology Conference further signaled to industry the company's commit¬ 
ment to unconventional gas exploration and production as well as research and development. The company's booth presentations drew 
large crowds eager to learn about Saudi Aramco's U.S.-based R&D centers, as well as the company's initiatives with unconventional gas 
exploration and production. 


SUSAN V. GONZALEZ 
jPINVER, Colorado — Saudi Aramco's 
pamfipation in the second annual Uncon¬ 
ventional Resources Technology Conference 
(URTeC) in Denver, Colorado, in the United 
States, further signaled to industry that the 
company has made a long-term commit¬ 
ment to the exploration and production of 
unconventional gas. 

While many of the "plays" or field devel¬ 
opments discussed during last year's inau¬ 
gural URTeC were located in North America, 
interest this year widened to the global land¬ 
scape and the impact of unconventional ex¬ 
ploration and production around the world. 

What does the future hold for uncon¬ 
ventionals in places such as Europe, South 
and Central America, the Middle East and 
Australia? During the panel session "Emerg¬ 
ing International Plays," Brian Gratto, Saudi 
Aramco Unconventional Resources Explora¬ 
tion and Development manager, chronicled 
the Kingdom's unconventional journey citing 
fairly extensive plays — comparing the Juras¬ 
sic source rock in East Ghawar's Jafurah Basin 
to that of similar rock in the Eagle Ford Shale 
play in the Western Gulf Basin of South Tex¬ 
as. He shared unconventional E&P challenges 
such as water issues, localization and avail¬ 
ability of materials combined with the need 
to further new methods and technologies. 

Seeking to advance Saudi Aramco's 
competitiveness with unconventionals, the 
EXPEC Advanced Research Center by exten¬ 
sion through the U.S.-based R&D centers 
has included unconventionals in its research 
programs. During a series of in-booth pre¬ 
sentations, Mustafa Al-Ali, director of Re¬ 
search and Development at Aramco Services 
Co. (ASC), highlighted a wide-range of ac¬ 
tivities taking place in Boston and Houston 
in support of the advancement of new ideas 
and technologies in this area. 

Gretchen Gillis of ASC Upstream provid¬ 
ed a historical perspective of exploration in 
Saudi Arabia during another in-booth pre¬ 
sentation underscoring that the company's 
optimism and creativity that brought about 
the success of the famous Dammam Well 
No. 7, or Prosperity Well, in 1938 continues 
to be characteristic today in the company's 
exploration program. Gillis also served on 
the URTeC technical program committee. 

This year, the activity in the company's 
unconventionals R&D was underscored by 
the technical papers. "A Pore Scale Analysis 


of Restricted Diffusion in Shale Gas Media" 
and "Chemically-Induced Pressure Pulse to 
Increase Stimulated Reservoir Volume in Un¬ 
conventional Reservoirs" were featured and 
drew large crowds. 

The molecular diffusion paper offered a 
more precise diffusion coefficient in order to 
more accurately predict hydrocarbon move¬ 
ment in shale rock thereby advancing theo¬ 
retical modeling. The principal author of the 
paper, JinHong Chen, is a petroleum engi¬ 
neer and a member of the Aramco Research 
Center-Houston. His paper is among the 
first wave of papers coming from the U.S.- 
based centers and contributing to Saudi Ar¬ 
amco's global R&D reputation. 

Mixing specially developed chemical so¬ 
lutions compatible with fracturing fluids will 
create a synthetic chemical reaction or syn¬ 
thetic "sweet spot" offering a new fractur¬ 
ing technology and method, which has the 


potential to minimize the number of frac¬ 
turing stages, or multi-fracturing, for un¬ 
conventional reservoirs, explained Aymen 
Nakhli, Petroleum Scientist, EXPEC ARC, 
during his presentation. 

Attendees interest was also piqued dur¬ 
ing the Emerging Plays II session, which 
featured the paper "Potential for Basin- 
Centered Gas in Saudi Arabia: Southwest 
Ghawar Basin — A Case Study" by Saudi 
Aramco authors Mohammed A. Al-Duhai- 
lan, Mohammed J. Al-Mahmoud and Mo¬ 
hammad G. Al-Otaibi. In it, they describe 
the potential for basin-centered gas (BCG) 
that exists in dominantly low permeability 
reservoirs in the deeper parts of sedimentary 
basins. Al-Duhailan, who presented the pa¬ 
per, said their study indicated a rich mature 
gas prone source rock with good potential 
for further development. 

"This conference was an excellent op¬ 


portunity for us to network with experi¬ 
enced candidates in a variety of disciplines 
related to unconventionals," said Ghassan 
Al-Suwayied, manager of ASC Industrial 
Relations. The strength of the conference 
program allowed recruiters from ASC's Staff¬ 
ing Services to interact with potential can¬ 
didates as well as assist Saudi Aramco hiring 
managers with on-site interviews. 

The three-day conference in late August 
was a collaborative effort among leading 
industry organizations, including the Soci¬ 
ety of Petroleum Engineers (SPE), Society 
of Exploration Geophysicists (SEG) and the 
American Association of Petroleum Ge¬ 
ologists (AAPG). This society collaboration 
brought together different disciplines across 
a broad spectrum of specialties to apply an 
integrated approach toward addressing the 
challenges of unconventional oil and gas ex¬ 
ploration and production. 


HR recognizes 

long-serving 

employees 

■ The Human Resources Depart¬ 
ment recently celebrated 
seven employees who have 
completed 25 and 30 years of 
service. Huda M. Al-Ghoson, 
executive director of Human 
Resources, praised the award¬ 
ees for their commitment and 
dedication. The seven employ¬ 
ees recognized were Nabeel 
Busbait, Waleed AAulhim, 
Abdullatif AAarwan and Khalid 
Al-Harbi from the Personnel 
Department; Mohammed 
Mulla from HR Systems Sup¬ 
port Department; and Sami 
Butt and James Manguba from 
the Staffing Services Depart¬ 
ment. The event was attended 
by family members and col¬ 
leagues of the employees. 



Photo: Rayan Al-Ghamdi/MPD 
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■ Twenty-seven graduates of the Specialist Development Program pose with members of management following a ceremony held in their honor in Dhahran. 

Specialists recognized at graduation ceremony 


Graduates include: Amin A. Al-Fayez, storage tanks and pressure 
vessels; Dhawi A. Al-Otaibi, heat exchanger; Faiz FI. Al-Musalami, chemi¬ 
cal cleaning; Khalid M. Al-Nabulsi, metallurgical engineering; Maslat S. Al- 
Waranbi, Upstream corrosion; Mishal I. Al-Zughaibi, piping and pipelines; 
Mohammea S. Al-Robai; storage tanks and pressure vessels; Mossaed Y. 
Al-Awwad, fired heaters and boilers; Saad FI. Al-Dossary, dynamic analy¬ 
sis and vibration; Saeed M. Asiri, bearing and tribology; Ali M. Qasem, 
oceanography/marine biology environmental; Jumaan S. Al-Qahtani, me¬ 
teorology; Adnan M. Al-Muttahar, refining and petrochemicals planning; 
Mamdouh FI. Al-Quraishi, information technology planning; Salah A. Al- 
Jeshi, pipelines planning; Faisal M. Al-Abbas, mechanical equipment; Kha¬ 
lid S. Al-Ghamdi, quality specialist: static equipment; Saad M. Al-Qahtani, 
quality specialist: static equipment; Saleh S. Al-Amri, unified communica¬ 
tion systems; Fawaz A. Al-Khulaiwi, heat exchanger maintenance engineer¬ 
ing; Mohammed A. Abutalaf, compressor and steam turbines maintenance 
engineering; Khalid S. Al-Utaibi, refining - distillation; Mana M. Al-Owaidh, 
energy conservation; Mohammed A. Al-Saeed, networking and systems 
engineering; Saad A. Al-Flarbi, networking and systems engineering; 
Abdullah A. Al-Shahrani, advanced materials nanotechnology; and Faisal D. 
Al-Otaibi, gas processing research. 


AH RAN — Twenty-seven 
newly graduated technical spe¬ 
cialists were honored at the an¬ 
nual Specialist Development 
Program (SDP) graduation cer¬ 
emony hosted at the Saudi Ar- 
amco Technical Exchange Center 
in Dhahran. The graduation cere¬ 
mony was attended by Khalid G. 
Al Buainain, senior vice president 
for Technical Services. 

Graduates of the SDP come 
from various organizations such 
as the Research and Develop¬ 
ment Center, Engineering Ser¬ 
vices, Information Technology 
and the Mechanical Services 
Shops. The graduates specialized 
in 24 different technical special¬ 
ties, including refining, distilla¬ 
tion, vibration, pressure vessels, 
oceanography, energy conserva¬ 
tion, meteorology and nanotech¬ 
nology. 

SDP board chairman and 
keynote speaker, Abdullah Al- 
Baiz, chief engineer, welcomed 
the attendees to the gradua¬ 


tion ceremony and highlighted 
the importance of the SDP's 30 
year milestone. "If we were to 
assess the SDP as it has evolved 
through the years, we would see 
that it has continuously adapted 
itself to serve the business needs 
of the company. It is a dynamic, 
vibrant program reflecting pro¬ 
fessional development best prac¬ 
tices. " 

Al-Baiz congratulated the 
graduates and urged them to 
give back to the company. "As a 
specialist, we trust you to make 
the tough decisions. We rely on 
you to engage your colleagues. 
We look to you to inspire the 
younger generation, and we em¬ 
power you to be the role model 
for change within your organiza¬ 
tions," he said. 

SDP participants spend an 
average of eight to 10 years in 
the program as they progress 
through the various require¬ 
ments of their career path plans 
on the journey to technical spe¬ 


cialization. Saad Al-Dossary, a 
newly graduated dynamic analy¬ 
sis specialist with the Consulting 
Services Department, shared his 
experiences as a participant in 
the SDP. 

"My particular specialist jour¬ 
ney included field deployment 
in the scorching heat and sand 
storms of Shaybah to an ad¬ 
vanced degree in the fog and 
gloom of Cranfield Village in 
the U.K. to working more than 
22 hours and sleeping in the car 
during the commissioning of the 
Khursaniyah Producing Facility. 
But I stand here today knowing 
that as much as I've given the 
company, the company has given 
me even more. It has reached 
out to each of us and said, 'Be¬ 
lieve in yourself, and we'll believe 
in you.'" 

Al Buainain closed the cere¬ 
mony by emphasizing the impor¬ 
tance of retaining our technical 
specialists in their chosen area of 
specialization. "The most critical 


decision in the entire SDP pro¬ 
cess is the one made by the par¬ 
ticipant, to pursue the technical 
path in his or her career. We as 
a company must honor that de¬ 
cision by making the technical 
path attractive to you as an em¬ 
ployee, challenging to you as a 
professional, to protect and keep 


you where you made the deci¬ 
sion to be." 

Fie went on to add that the 
expectations of the company 
from its specialists are high in 
that they are expected to be the 
best not only among their peers 
but also to be leaders within the 
industry. 


CS: Awareness, new products and involvement key to energy conservation 
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CS 2014 ENERGY CONSERVATION CAMPAIGN 
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SAVE ENERGY ... FOR A BRIGHTER TOMORROW 


¥ SAVE ENERGY NOW 


Please visit us at North Park Auditorium, Building 3305, 
on Oct. 28-30 from 8 a.m.-4 p.m. 



MOTSHAM MANZOOR 

[DHAHRAN — Energy sources are finite 
and the cost of energy is rising rapidly, not 
only in the world at large but also in Saudi 
Arabia. Community Services (CS), under the 
Energy Management Steering Committee 
(EMSC) directive, has embarked on a number 
of initiatives and programs in collaboration 
with other departments to meet the ambi¬ 
tious goal for achieving a 30 percent reduc¬ 
tion in nonindustrial energy consumption in 
Saudi Aramco by 2025. 

To achieve this, CS has been conducting 
an energy conservation campaign every year 
since 2006. This year, the campaign will be 
held on Oct. 28-30 at North Park Auditorium 
that will focus on three major subjects: 

■ Creating awareness, behavior changes 
and dissemination of information. 

■ Introduction of new products and tech¬ 
nology. 

■ Involvement of community and young¬ 
er generation. 

The campaign seeks to influence people's 
behavior to achieve real results in saving en¬ 
ergy. And while simple changes in people's 
behavior often can lead to significant energy 
savings, energy conservation efforts also en¬ 
tail the introduction of efficient products and 
emerging technologies. CS brings market 
leaders to display new equipment and pro¬ 
vide hand-on demonstration for all visitors. 
Currently, CS is concentrating on four techni¬ 
cal areas: air conditioning (A/C), building en¬ 
velope, renewable energy and lighting. 

■ A/C is responsible for most of the non¬ 
industrial electricity consumption in Saudi 
Arabia — about 60 percent of household 
electricity consumption. New /VC products. 


including split packaged units, will be dis¬ 
played at the campaign. These are efficient 
and easy to use. Tips and techniques for the 
efficient utilization of /VC systems in Saudi 
Arabia will be disseminated. 

■ Whether you call it the building enve¬ 
lope or building enclosure, making improve¬ 
ments to the exterior of a building is crucial 
in reducing the energy consumption of resi¬ 
dential and commercial facilities. This works 
hand-in-hand with efficient /VC systems to 
reduce overall electricity demand. The best- 
in-class /VC unit will be always be spinning 
the electricity meter if a house is not prop¬ 
erly sealed and well-insulated to keep cold 
in and heat out. The energy-saving impact 
of a building envelope and window systems 
and components — which may include areas 
such as thermal insulation, advanced roofing, 
highly insulating windows and advanced ma¬ 


terials for retrofit solutions — will be exhib¬ 
ited. Techniques and methods for the proper 
sealing of buildings and correct insulation or 
coating will also be available. 

■ Energy from renewable resources such 
as the sun is inexhaustible and abundant. 
Best of all, solar energy is free and can have 
a net positive effect on human health and 
the environment, generating energy without 
harmful emissions or waste products. Ven¬ 
dors have been invited to demonstrate the 
feasibility and application of solar power and 
solar water heater technologies at the resi¬ 
dential and commercial levels. 

■ CS has already started implementing 
an LED lighting program by replacing inef¬ 
ficient incandescent and fluorescent lighting 
with highly efficient LED in all residential and 
office buildings. Many vendors have been 
invited to display and demonstrate the lat¬ 


est lighting products and to answer inquiries 
about application, cost, availability and prod¬ 
uct life. 

This campaign involves the community 
through the partnerships with schools, uni¬ 
versities and technology colleges. This year, 
the campaign will have volunteers from the 
Technology College of Dammam and visits 
from other schools and technology colleges, 
as well. 

Realizing that the campaign will attract 
many highly qualified personnel through¬ 
out Saudi Aramco, this year's event will have 
technical and interactive seminars, along 
with an exhibition to meet the needs of the 
experts, as well as others interested in en¬ 
ergy conservation. The seminar, which will 
be delivered by market leaders, will focus on 
emerging technologies and new trends in the 
market. 
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World Cup energizes TESOI students 



■ The daily assembly staff, led by Michael Nichols, highlighted responsibility, teamwork and respect at this past 
summer's TESOL program in Dhahran. 


MARK FINANGER 
I^AHRAN — TESOL is 
"Teaching English to Students of 
Other Languages." Over the years, 
the TESOL program has represent¬ 
ed a wonderful intersect between 
Saudi Aramco Expatriate Schools 
(SAES) and Saudi Aramco employ¬ 
ees of Saudi nationality and their 
families. 

One-hundred-fifty students 
participated in the 2014 TESOL 
program. The students were in 
grades kindergarten through grade 
5, with students in grades K-2 at¬ 
tending a 2.5 hour morning sched¬ 
ule and students in grades 3-5 
attending a 2.5 hour afternoon 
schedule. 

The daily schedule of activities 
involved students in an assembly, 
classroom work, arts and crafts 
and physical education. 

Teachers used the "The World 
Cup" theme to plan lessons and 
classroom decor, which taught the 
students the rewards of teamwork, 
innovation, creativity and develop¬ 
ing a strong work ethic. 

The daily assembly incorporat¬ 
ed music, puppet shows, skits and 
games to highlight responsibility, 
teamwork and respect. 

The daily physical education 
classes worked on motor-skill de¬ 
velopment, healthful activity and 
sportsmanship. Later in the pro¬ 
gram, after students had mastered 
their skills, the physical education 
staff organized a "Championship 
Day" that emphasized coopera¬ 
tion, participation, teamwork and 
sportsmanship. 

The TESOL staff was composed 



■ Teachers provided a tool box of 
ideas in their lessons and ac¬ 
tivities that engaged students 
in learning. More than 150 
young Saudi students took part 
in the TESOL program this past 
summer. 


of nine classroom teachers. The 
teachers were assisted by 18 "re¬ 
turning students" who attend 
high school and college — includ¬ 
ing two Saudi students, Abeer Al 
Ghamdi and Dana Al Ajmi. The 
returning students also served the 
program as safety monitors on 
buses. 

The slideshow was organized 
under the leadership of Virginia 
(Ginny) Clark. Evan Fischer was the 
lead physical education teacher, 
and Michael Nichols led the as¬ 
sembly team. The TESOL program 
was directed by Mark Finanger and 
Natalie Billingsley. 

More than 250 visitors — in¬ 


cluding parents, brothers, sis¬ 
ters and Saudi Aramco Expatriate 
School administrators — joined the 
150 TESOL students on the final 
day of the program for an open 
house. The day was dedicated to 
giving visitors the opportunity to 
see the students and teachers in 
action. 

Chris Wollak, SAES associate 
superintendent, and Mark Pachi- 
orka, SAES business manager, wel¬ 
comed the students and families. 
After the opening ceremonies and 
slideshow, parents toured class¬ 
rooms and observed an assembly. 

TESOL organizers offered spe- 


For more information 
about the TESOL program, 
visit http://sas.aramco.com. 
sa/sas/sas/contentAction. 
do ?name=gen_tesol_home. 


dal thanks to Jamal Khudair and 
the Government Affairs Depart¬ 
ment for the donation of gifts for 
the TESOL children. Also donating 
gifts were Zeina Atie and the Saudi 
Aramco Central Community Ser¬ 
vices Department/Recycling Group. 

The staff used the gifts and do¬ 
nations at the closing ceremony 
to award backpacks filled with art 


kits, notepads, coloring books, 
puzzles, pens, pencils and — a me¬ 
mento representing the "World 
Cup" theme — a soccer ball in¬ 
scribed with TESOL. 

The families were truly sup¬ 
portive and indicated a great deal 
of pride and gratitude in their chil¬ 
dren's involvement in the program. 
Following the program, one parent 
wrote: "This is to express our deep 
thanks and appreciation for the 
outstanding work you have been 
doing in this program. You really 
made a big difference and my kids 
have started calculating the time to 
join you next year!" 


Fond memories, good stories shared at UKaramcons Reunion 



■ Aramcons attending the 5th UKaramcons Reunion shared good memories, good stories and a moment of their time for a group photo. 


MATTHEW STARLING 

YORK, U.K. — During the weekend of 
Sept. 11 to 14, more than 100 former Saudi 
Aramco employees traveled to York, U.K, for 
the 5th UKaramcons Reunion, supported by 
Aramco Overseas Company (AOC). 

Many of the attendees spent the major¬ 
ity of their working lives in Saudi Arabia, and 
upon retirement, returned to the U.K., leav¬ 
ing behind a unique and familiar way of life. 

The reunions have been a great way of 
bringing together old friends, colleagues and 
neighbors from within the company's com¬ 
munities who share common interests. It 
didn't take long before former colleagues, 
together again, were reminiscing over the 
"good old times" working for the company, 
sharing some great memories of their experi¬ 
ences in Saudi Arabia. 

Events throughout the weekend included 
a golf tournament, dining out at a local carv- 
ery and the Saturday evening dinner, held at 
the Holiday Inn, York. 

"We are extremely proud of what you 
have achieved during a period of strong 
growth for the company and are sure you feel 
the same about your time with us," said Fa- 
had Al-Abdulkareem, AOC managing director. 

With so many good memories being 
shared about working for the company and 
the reunion, a series of weekend video inter¬ 
views were conducted to capture the former 
employees' stories and memories. The Saudi 
Aramco lifestyle, communities and the in¬ 
teraction between Saudis and the expatriate 
workforce were common themes, as was the 
sense of pride in working for the company. 

At the end of each interview, the for¬ 


mer employees were asked to describe in 
one word their Aramcon experience. The re¬ 
sponses were enthusiastically positive, with 
answers such as "opportunity," "the best," 
"great," "rewarding" and "educational." 

What also was evident were the relation¬ 
ships that developed between the experience 
and expertise of the retirees and the enthusi¬ 
asm and eagerness of the Saudis keen to be 
part of something special. 

On Saturday, even before the main event, 
there was a clear sense of pride on the faces 
of many of the attendees, some of whom 
had spent 30 years working for the company 


and some who would probably still be there 
now if they could. Many employees who 
worked in the Kingdom in the 1970s and 
'80s said they went to Saudi Arabia thinking 
they'd stay for a year or so but instead found 
themselves starting families and raising their 
children in the expatriate communities before 
retiring back in the U.K. 

Another common theme throughout the 
reunion was a sense of togetherness in the 
expat communities, as well as the friend¬ 
ships made with Saudis. While there was cer¬ 
tainly a culture shock for those who lived and 
worked in the Middle East at that time, many 


shared the feelings of one attendee who said 
if one simply embraced "the country, culture 
and way of life, one would enjoy it." 

Later in the evening, presentations were 
made to the winners of the golf tournament 
before socializing began. 

The evening finally came to an end as 
old friends continued to chat and reminisce 
about the old days back in the communities. 
It was a great evening that was fully enjoyed 
by all that attended. 

We now look forward to the next reunion 
in two years' time, an event which AOC will 
continue to support. 
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Saudi Aramco Expatriate Schools 
2013-2014 Third Trimester Honor Roll 


ABQAIQ SCHOOL 


Honor With Distinction 

(GPA: 4.0) 

Seventh Grade: Marcella Rinai Bang- 
kong, Johannah DeGuzman, Angela Her¬ 
nandez, Stephen Peng and Maya Dalia 
Ramahi. 

Eighth Grade: Vincent Batchelor, Vale¬ 
ria Rondon Espinosa, Fabiola Gonzalez 
Rios, Manas Srinivasaiah and Mahek Vijay- 
wargiya. 

Ninth Grade: Tahani Amania Ahmed, 
Dania Samer Basil, Irtaza Hashmi and Ab¬ 
dul Mohsin Mohammed. 

High Honors 

Seventh Grade: Yara Abu Laban, Ach- 
mad Furqan Agussalim, Tahira Chowd- 
hury, Ella Cole, Chimazuru Claire Efobi, 
Jahanzeb Hassan, Rafia Unissa Iqbal, Na¬ 
dine Leila Khouri, Sarim Muhammad, 
Ashafina Nengkoda, Michael Patrick 
O'Donnell, Vishrutha Reddy Tupili and 
Asad Syed. 

Eighth Grade: Hasan Abbas Agha, Tala 
Aisheh, Jaxson Thomas Bick, Tanzee Dahl- 
berg, Shamir Mujtaba Haider, Laial Ensan 
El Ayoubi, Joachim Etienne, Tomas Pro- 
dan, Salman A. Shah, Aiman Najmuddin 
Md Idris and Gabriel Powell. 

Ninth Grade: Carmella Mapong Bang- 
kong, Maria Maltilde Buccimazza, Martha 
Edafiaga, Shabano Hassan, Leonard Kolm, 
MohammadAli Merchant and Anna Nar- 
zibekova. 

Honors 

Seventh Grade: Mohammed Suleiman Al 
Tallaa, Maryam Akram, Lucas Etienne, Sar¬ 
ah Nwosu, Sahil Rais, Salma Hassan Said, 
Ayoub Shalouf and Rabia Siddiqui. 

Eighth Grade: Samira Boumecid, Mishal 
Ijaz, Manal Irfan, Jessica Kelley and Aisha 
Suleiman. 

Ninth Grade: Zakaria Abdalmomen, Sana 
Hassan, Isyraf Wan Mustapha, Munachim- 
so Nwosu, Tahreem Saood and Yoora 
Song. 


DHAHRAN SCHOOL 


Honors with Distinction (GPA: 4.0) 

Seventh Grade: Mohammad Al Hasan, 
Tareq Al Hasan, Layth Amra, Adimchinobi 
Atisele, Solumtobechukwu Ayadiuno, Na- 
beehah Bint Hamad, Catherine Bowes, 
Sharlene Cordeiro, Hannah D'Souza, Oc¬ 
tavio Diaz, Martin Dimo, Sabria El Hajj, 
Linda Elrayes, Zain Fazal, Alexander Gie- 
son, Mikayla Gilliam, Houd Hassani, 

Karen llyia, Christopher Jackson, Kelyse 
Keller, Sophia Li, Sara Minachi, Nur Aza¬ 
lea Mohammed Fadzil, Ikhwan Mohd Raji, 
Juliana Morcos, Mohammad Mustafa, Ol¬ 
ivia Nasrallah, Zeydan Rahman, Eleanor 
Sardarian, Minnah Shahzad, Alexander 
Smith, Farah Sukhairi, Abhishek Suresh, 
Youssef Taleb, Annabel Tan, Aishwarya 
Vemulapalli, Sophia Williams and Noha 
Zayan. 

Eighth Grade: Rana Abdelrahim, Nu- 
rul Miza Ahmad Ridzuan, Maryam Ather, 
Sanaya Baldauf, Louis Bariselle, Grace Ed¬ 
monds, Daniel Ejaz, Ryan Gebrael, Dina 
Ghandour, Faariah Haider, Elmiera Mohd 
Hanafiah, Jonathan Morcos, Jawad Muay- 
ad, Jessica Nwachukwu, Zara Pachiorka, 
Sumuk Rao, Mariam Refai, Paola Rodri¬ 


guez Sanguino, Moriah Sprinkel and Ja¬ 
son Ting. 

Ninth Grade: Zavar Abidi, Bilal Ali, Kyara 
Andrews, Ben Atwood, Chidinma Aya¬ 
diuno, Bisma Aziz, Caroline Devlin, Was- 
seem El Shakaa, Madeleine Flanders, 
Rawan Hedefa, Anvesh Jain, Allison Jones, 
Meredith Jones, Zain Khodr, Julian Kinney, 
Zeeshan Kunnummal, Aida Loggiodice, 
Annie Lu, Laura Messinger, David Munoz, 
Nicole Naquin, Lea Nassar, Rebecca Qin, 
Daniaal Saeed, Aaira Saood, Alice Sardar¬ 
ian, Tazkia Sari, Hasan Shahzad, Zaira Sil¬ 
va, Liam Stevens, Farah Sukhairi, Kazim 
Syed, Ameeera Taib and Molly Wood. 

High Honors 

Seventh Grade: Saad Abdul Mateen, 
Aeshah Ahmed, Nahia Ammar, Umaima 
Arif, Ather Abdullah, Asmaa Badawy, An- 
ees Busari, Sara Caves, Ibrahim Chaudhry, 
Ilyas Clouse, Niklas Craul, Sarah Fawaz, 
Raphael Gotera, Devon Haigler, Jude 
Hajhamad, Ahmed Hedefa, Saniya Husain, 
Ahmed Iqbal, Samira Itani, Victoria Jar- 
rett, Zainab Kamal, Simrat Khalsa, Haris 
Khaqan, Tala Kharbat, Nathan Kraynyk, 
Christian Lesko, Nikolai Lyngra, Eesha 
Maqbool, Sebastian McCoshen, Sara 
Minkara, Eram Mohammed, Izzat Mu¬ 
hammad Azmi, Mohammed Naboulsi, 
Kaled Nasir, Tariq Nasir, Angelia Nueva, 
Maryam Oloriegbe, Lubna Omair, Etienne 
Oshinowo, Kathleen Owens, Lisa Pachika- 
ra, Cyril Rafalovich, Maria Veronica Ramos 
Romero, Riwa Rassi, Hamza Rehan, Ah¬ 
mad Rehman, Anita Rein, Refilwe Riba, 
Ayesha Safdar, Jheeven Salvarajah, Vish¬ 
nu Sekar, Osman Shaikh, Amal Shekha, 
Aman Shethna, Youssef Shoala, Hamza 
Siddiqui, Isaac Stevens, Nibras Sultan, 

Noor Sultan, Isabella Swiatkowski, Nama 
Taha, Hina Tariq Jason Taylor, Maleeha Ti- 
wana, Ahmad Tolba, Laiba Ullah, Sanjana 
Verma and Sana Viceer. 

Eighth Grade: Amal Abbasi, Maarya Ak- 
mal, Salman Alfarisyi, Alexandria Alles, 
Anthony Atie, Nadia Baig, Maria Bathish, 
Hiba Beyrem, Ethan Butterfield, Glory Chi- 
ma, Julia Crisi, Sarah El Haj Ibrahim, Zein 
Fakhreddine, Irdina Ghazali, Iman Hashmi, 
Evan Hoy, Yufan Huo, Kamilah Idris, Nina 
Krinis, Hicham Meziani, Amirah Mustafa, 
Amirul Mustafa, Areej Nauman, Anshul 
Pattoo, Bara Rababah, Ramez Rihani, Ben¬ 
jamin Roth, Julia Salamy, Ensa Shahzad, 
Somyya Shahzad, Aasir Siddiqui, Ali Taleb, 
Hajar Tukur, Afnan Umair, Kaitlyn Wang, 
Nickolas Witt and Syed Zaidi. 

Ninth Grade: Ali Abo Elsoud, Jana Aboul 
Hassan, Rami Abu Hamdan, Nadiem 
Ahmed, Shahir Al Rashdan, Paris Almadi, 
Sadaf Ansari, Saad Arshad, Leena Badri, 
Ibrahim Bakhiet, Celia Beyers, Olivia Bur- 
well, Emily Byer, Thomas Carlock, Omar 
Chatila, Deborah Chima, Fayza Dakwar, 
Zahra Daud, Abdul Rahman El Mamoun, 
Sergio Escobar, Joseph Gonzalez-Sudber- 
ry, Paris Haikal, Seham Hajhussein, Sarah 
Haj-Maharsi, Jessica Hewitt, Haadi Hu¬ 
sain, Mariam Ibrahim, Sophie Igleheart, 
Mohammad Iqbal, Aparna Iyer, McKen¬ 
zie Johnson, Sierra Johnson, Jonah Kelly, 
Mariyah Khan, Rafay Khan, Fabiola Kill- 
ingworth, Michelle Kim, Isabel Manson, 
Mounir Meziani, Sultan Mohamed, Am¬ 
ber Mohammed, Kevin Montera, Husam 
Muneeb, Waleed Mustafa, Samer Najjar, 


Gabriela Nieto, Mohammed Parvez, Noah 
Perry, Katherine Polega, Praveen Prakash, 
Naheel Oaisi, Zakariya Rahman, Anas Saa- 
deh, Ndeye Ngone Sail, Khadija Shahub, 
Imran Shakoor, Hamza Sherik, Hafsa Sid¬ 
diqui, Zahraa Siddiqui, Zain Ullah, Sabrina 
Watkins, Zhi Oi Zhang and llliyeen Zulki- 
flie. 

Honors 

Seventh Grade: Karima Abou Ghanem, 
Mennar Ahmed, Madeline Allen, Leena 
Alsayab, Luke Androski, Laiba Awan, 

Reem Fahmy Mohamed Ali, Vanessa 
Fang, Adell Gadzey, Paris Ghazali, Elijah 
Gordon, Omar Hamad, Hajer Hussien, 
Aisyah Iskandar, Samiul Islam, Daniel 
Kabir, Jacob Kelly, Nada Khalil, Austin 
Kim, Amanda Kinsley, Ayah Lomax, Saad 
Malik, Hala Manai, Patrick McComb, Ian 
McLandress, Justin Merriwether, Sulman 
Mohamed, Hadi Nasser-Eldine, Christo¬ 
pher Owen, Joseph Parmenter, Lindsey 
Penner, Suhair Oaisi, Zack Radisic, Mu- 
hammed Rajah, Nur Razally, Moham¬ 
mad Saadeh, Nattanaree Saochan, Syed 
Sayeedi, Samuel Segovia, Tawfiq Shadid, 
Usama Shahzad, Omar Shaltaf, Nenyasha 
Shoko, Abdullah Soofi, Hiba Taj, Calista 
van der Vyver, Patricia Warren, Athina 
Watkins and Hanna Weber. 

Eighth Grade: Reem Abouelnaaj, Obai- 
da Ajamoughli, Abigal Allen, Raudhah 
Azman, Anita Baloukjy, Pamela Baloukjy, 
Luis Cova, Emma Dressier, Adam Fad- 
lallah, EiryJoel Gomez, Gabriel Gotera, 
Mustafa Hamid, Parker Hancock, Josh¬ 
ua Holloway, Kareen Homsi, Mohamed 
Hussein, Zurayn Imtiaz, Kamila Lagraba, 
Jessica Landa, Sam McCoshen, Rachel 
Persram, Hiba Raza, Narmeen Ridha, lya 
Salim, Gilberto Segovia, Ayesha Shaik, 
Hammad Shaikh, Sara Strawn, Victoria Vi- 
lagines and Tala Zahdan. 

Ninth Grade: Leena Abdulrahim, Ahmad 
Abouelnaaj, Mustafa Abubakr, McKen¬ 
zie Aebi, Adam Al Bawab, Lubna Amer, 
Kiera Androski, Haby Barry, Brett Brad¬ 
ford, Brandon Carswell, Desh Chaudhuri, 
Keegan Cooke, Jackson Crisi, Syed Fa- 
rooq, Essa Fawaz, Usama Ghawji, Amira 
Ghobrial, Akinyemi Green, Mohamed 
Hammoud, Tarik Hassani, Osama Ibrahim, 
Anzar Imtiaz, Maya Jones, Jose Juarez, 
Nauman Khattak, Melissa Lee, Imad Mah- 
mood, Sarah Mansoor, Elise Mohamed, 
Mohamad Nasir, Yousef Niazi, Michael 
Parmenter, Maria Paula Ramos Romero, 
Anshu Sharma, Benjamin Smith, Bradley 
Smith, Ibraheem Sultan, Salwa Syed, Fha- 
heem Tadamarry, Ibrahim Taleb, Anusheh 
Tanveer, Junaid Tariq and McHale Wig¬ 
gins. 


RAS TANURA SCHOOL 


Honors with Distinction (GPA: 4.0) 

Seventh Grade: Priyanka Gautam, Ju¬ 
lian Gomez, Nevin Joyce, Hana Nugraha, 
James Robertson, Kristen Rogers, Moaad 
Safi, Nathan Swets and Amir Zulkifly. 
Eighth Grade: Srinidi Badhrinathan, Pe¬ 
ter Issa, Christian Lewandowski, Wessam 
Lyzzaik, Fatimah Majid, Maria Martins, 
Mariam Soliman, Stephanie Waked and 
Anam Zahidi. 

Ninth Grade: Dilnozahon Anvarbekova, 
Audrix Arce, Lina Bakri, Sean Patterson, 


Kawthar Safi, Laura Vecoli and Farhana 
Zulkifly. 

High Honors 

Seventh Grade: Cristy Abanto, Wurood 
Al Afghani, Jacinth Bayola, Cristina Este¬ 
vez, Nkenna Ezeano, Vegard Hoydalsvik, 
Amirah Kamal, Simran Nanda, Jesus Per¬ 
ez, Durra Shuazlan and Ryan Updike. 
Eighth Grade: Salma Abdalla, Musa 
Abdullah, Naufal Al Farras, Sarah Al- 
syed, Saqib Ansari, Jemima Bayola, Dylan 
Campbell, Wyatt Campbell, Kimberleey 
Frank, Esteban Guzman, Juan Pablo Lan- 
cheros, Louis Mack, Khushbu Mehta, 
Makaylynn Seeley, Pranesh Suresh, Mo¬ 
hammad Zahidi and James Zhong. 

Ninth Grade: Carly Beckley, Rosema¬ 
rie Davidson, Mohamed Elshabshiri, 

Kyla Gardiola, Elizabeth Gomez, Sammy 
Hamadouche, Izz Ezrie Hishamuddin, 
Abdullah Jawhar, Nisha Khan, Omer Kha- 
waja, Isaiah Kovacich, Natalie Moussal- 
lem, Sarah RebI, Sarah Sakhri, Meriem 
Satra, Miguel Servia, Dana Slim, Abida 
Suboor, Baris Yildiz and Naba Zar. 
Honors 

Seventh Grade: Hadil Abdalla, Reem 
Aghnim, Hanis Ahmad Basri, Nicholas 
Albritton, Amzar Ariffen, Nabiha Athar, 
Habeeb Bantwal, Arielle Caubang, Del 
Christy, Harriet Eckersley, Tasneem Ishaq, 
Sana Mashadi, Andrea McGibbon, Nadia 
Nahas, Hurerah Nawaz, Kimberly Parker, 
Bhinawa Putra Raja, Jack RebI, John Rizk 
and Saba Said. 

Eighth Grade: Sebastian Burbano, Brady 
Campbell, Averick Cordoves, Nicholas 
Lindsey, Victor Herrera, Rosemary Rome¬ 
ro, Laiba Siddiqui and Yasmine Tenouri. 
Ninth Grade: Hiba Abdalla, Sara Abdel- 
fattah, Yenchin Bautista, Johana Abigaile 
Caubang, Casey Holden, Robyn Mack, 
Abdullah Nasir and Keegan Parker. 


'UDHAILIYAH SCHOOL 


Honors with Distinction (GPA: 4.0) 

Seventh Grade: Sharifah Maheerah Syed 
Haizir. 

Eighth Grade: Omar Khaled Abdelaal. 
Ninth Grade: Sarah Sultan Gammoh, Jai- 
ro Andres Leal and Ahmed El Sayed Ibra- 
hem Salem. 

High Honors 

Seventh Grade: Noor Mostafa El Bara- 
die, Ann Mikayla Estrella, Evelyn An¬ 
drea Fuenmayor Contreras and Folakemi 
Abimbola Olorode. 

Eighth Grade: Ramsha Adnan, Hibah 
Naviwala, Azran Mohammad Rahman, Xi- 
ana Mae Russell and Yashaswi Sharma. 
Ninth Grade: Nada Mohamed Abdu- 
laziz, Rawan Alaa Ahmed, Soumya Deep 
Haidar, Afzal Mahmood, Abdelwahab El 
Sayed Metwally, Nadin Tamer Nassar and 
Maricar Pelingon Rabang. 

Honors 

Seventh Grade: Teagan Chase Abel, 

Eric George Jaison, Bashaier Ishak Jama, 
Molly Sophie Kortzman, Sarah Mahon, 
Mohamed El Sayed Metwally and Nabila 
Hanifa Siregar. 

Eighth Grade: Isabel CristinaPazos and 
Aaron Jacob Wilson. 

Ninth Grade: Muhammad Lukman 
Abdul Halim, Christina Joy Bolarinwa, 
Balqees Jama and Simran Syed Shehzad. 
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This & That 


Movies 

DHAHRAN 

ROBOCOP, starring Gary 
Oldnnan (sci-fi, PG-13) - Oct. 15 
and 17, 5:30 p.m.; Oct. 16 and 

18, 8 p.m. 

ALL IS LOST, starring Robert 
Redford (adventure, PG-13) - 
Oct. 15 and 17, 8 p.m.; Oct. 16 
and 18, 5:30 p.m. 

BELLE, starring Gugu Mbatha- 
Raw, Tom Wilkinson (drama, 
PG)-Oct. 19, 5:30 p.m. 
GRUDGE MATCH, starring 
Sylvester Stallone, Robert 
DeNiro (comedy, PG-13) - Oct. 

19, 8 p.m. 

'UDHAILIYAH 

ESCAPE PLAN, starring 
Sylvester Stallone, Arnold 
Schwarzenegger (action, R) - 
Oct. 15 and 17, 5 p.m.; Oct. 16 
and 18, 8 p.m. 

ENDERS GAME, starring 
Harrison Ford (sci-fi, PG-13)- 
Oct. 15 and 17, 8 p.m.; Oct. 16 
and 18, 5 p.m. 

FROZEN, starring Kristen Bell 
(animated, PG)-Oct. 19, 5 
p.m.; Oct. 22, 8 p.m. 

THOR: THE DARK WORLD, 
starring Chris Hemsworth, 


Natalie Portman (fantasy, PG- 
13)-Oct. 19, 8 p.m.; Oct. 22, 

5 p.m. 

ABQAIQ 

THE HUNGER GAMES: 
CATCHING FIRE, starring 
Jennifer Lawrence (sci-fi, PG) 
-Oct. 15 and 17, 5 and 7:30 
p.m. 

CLOUDY WITH A CHANCE OF 
MEATBALLS, starring Bill Hader 
(animated, PG)-Oct. 16 and 
18, 5 and 7:30 p.m. 

THE SECRET LIFE OF WALTER 
MITTY, starring Ben Stiller, 

Kristin Wiig (adventure, PG-13) 

- Oct. 19, 5 and 7:30 p.m. 
ANCHORMAN 2: THE LEGEND 
CONTINUES, starring Will 
Ferrell, Steve Carrell (comedy, R) 

- Oct. 19, 5 and 7:30 p.m. 

NAJMA 

MANDELA: LONG WALK TO 
FREEDOM, starring Adds Elba, 
Naomie Harris (biography, PG- 
13)-Oct. 15 and 17, 4:45 and 
7:30 p.m. 

GRAVITY, starring Sandra 
Bullock, George Clooney 
(action, PG-13) - Oct. 16 and 
18, 4:45 and 7:30 p.m. 

THE HUNGER GAMES: 
CATCHING FIRE, (sci-fi, PG)- 
Oct. 22, 5 and 7:30 p.m. 


ALL IS LOST: After a collision with a shipping container at sea, a 
resourceful sailor finds himself, despite all efforts to the contrary, 
staring his mortality in the face. 

BELLE: The daughter of a Royal Navy Admiral is raised by her 
aristocratic great-uncle. 

ROBOCOP: In 2028 Detroit, when Alex Murphy — a loving 
husband, father and good cop — is critically injured in the line 
of duty, the multinational conglomerate OmniCorp sees their 
chance to develop a part-man, part-robot police officer. 
GRUDGE MATCH: A pair of aging boxing rivals are coaxed out 
of retirement to fight one final bout — 30 years after their last 
match. 



Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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Crossword answer 





Photograp 

Mem 




Photo: NPC 

■ KARAN 1 JOINS FLEET: On Oct. 27,1974, the Karan 1 arrived in Ras Tanura. Built by Swiftship Inc. of Morgan City, La., 
the Karan 1 was the first boat especially designed for offshore well maintenance and servicing to join the company 
fleet. 



"AH, ME!" By 
DANA OLSEN 
ACROSS 

1 Man with 
memorable thumbs 
6 Watch displays, 
briefly 

10 Indian butter 
14 Brief concession 

19 Opposite of neo- 

20 Childlike sci-fi 
race 

21 _ cloud: distant 
solar system region 

22 "Amadeus" 
director Forman 

23 "Trust me" 

26 Latvians, e.g. 

27 Caribbean 
music genre 

28 Extremely cold 

29 Mother in a 
colony 

31 Accuse of 
misconduct 
35 Soprano Dame 
Nellie _ 

37 Westminster 
gallery 

38 Condiment for 
pommes frites 

39 "On me" 

43 Classic muscle car 
46 Spring 

48 Match decision 

49 Bad news from 
home? 

50 Quarterback's call 

51 Voice of the 
difficult homeowner 
in "Up" 

53 _'acte 

56 What a pump 
may supply 

57 Small amounts 

58 Manchester 
measurement 

59 _ dream: 
optimist's philosophy 
62 Ogled 

64 Expel 

66 Tennessee team 

68 Linda's role in 
"Dynasty" 

69 Form 1040 no. 

71 "Help me" 

74 Poetic 
contraction 

75 Faculty retirees 

77 List in a 
subsequent printing, 
perhaps 

78 Auctioneer's word 
80 Dixie bread 

82 Themes 
84 New York 
governor Andrew 

87 Opera highlights 

88 Clumsy sort 

90 Three-time speed 
skating gold medalist 
Karin 


91 Passed, as a 
bad check 

92 Students' goals: 
Abbr. 

93 Vote out 
96_Jima 

98 Edible herring 

99 Sturdy wood 

100 "Tell me" 

104 Is for you? 

105 Chamber music 
piece 

107 Greet warmly 

108 Jordan, for one 
110 Goes over again 
114 Davis of "Dr. 
Dolittle" 

116 Bit of chat room 
shorthand 

117 Beth preceder 

118 "Search me" 

124 Nobelist Curie 

125 Line at the dock 

126 ER tests 

127 Like a wolfman 

128 Transports 


using runners 

129 Fancy pitcher 

130 Actor John _- 
Davies 

131 Kate's TV roomie 

DOWN 

1 Skillful, kiddingly 

2 Farm cry 

3 The Hartford logo 

4 Candy company 
mogul Harry 

5 Suri's parents, in 
entertainment media 

6 "Ben-Hur" 
author Wallace 

7 Tub trouble 

8 "The Sound of 
Music" song 

9 Edges furtively 

10 Parting word 

11 Old TV knob abbr. 

12 La Salle of "ER" 

13 Words to Brutus 

14 "What a 
loooonq day!" 

15 Realfy big 


16 "Let me" 

17 Formal choice 

18 Being, to Brutus 

24 America's Cup 
entry 

25 Obscured by haze 

30 Louisiane, par 
example 

31 Mullah's faith 

32 Reagan's second 
attorney general 

33 "Kiss me" 

34 Followed a trail, 
say 

36 Gillette razor 

40 Piano composition 

41 Stir up 

42 Reagan's alma 
mater 

44 Cantina fare 

45 Raw bar item 
47 Machu Picchu 
locale 

50 Corp. exec 
52 Sends again 
54 Erie or Huron 


55 Comeback 
57 Marine 
maintenance site 

60 Bull: Pref. 

61 Like many 
home movies 

63 Seashore fliers 
65 Miss Gulch's 
bugbear 
67 Participated 
temporarily 

69 "If You Go" 
singer Jon 

70 Campfire snacks 

72 Johnny's "Edward 
Scissorhands" co-star 

73 Cope 

76 Genetic strands 
79 Baseball Hall of 
Famer Aparicio 
81 Word with Side 
or End 

83 Affix, as a button 

85 Anne of comedy 

86 Harder to account 
for 


89 Spill, with "up" 

93 "Oops" 

94 Enjoyed a 
friend's mom's cooking 

95 Dreams": 

1986 #1 hit 

97 Once around 

100 They may be made 
after coin tosses 

101 Former Disney exec 

102 Tell 

103 Big name in pianos 
106 Expeditious 

109 LA.'s region 

110 Smacks into 

111 Flier to Ben Gurion 

112 Sinn Fein's land 

113 Production 

115 Like French toast 

119 Barbary _ 

120 Covert WWIIgp. 

121 Rapper _ Kim 

122 Sch. with a 
Narragansett Bay 
campus 

123 Storm feature 
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International Coaching Session sees top cricket talent compete 
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Photo: Sheraz Mushtaq 

■ The DCA Thunder, pictured here with international coach Salahuddin Ahmad, battled Gulf Steel in the tourna¬ 
ment final. 


REHAN KHAN 
and FARHAN KASBATI 
^AHRAN — The Dhahran 
Cricket Association (DCA) 2013- 
2014 season drew to a close 
with the International Coaching 
Session and final of the Invita¬ 
tional Tournament. 

The tournament is one of 
the premier cricket events for 
amateur cricketers in the East¬ 
ern Province. The occasion draws 
players from all over the province 
featuring 12 teams including 10 
teams from various corporate 
and league teams, as well as two 
Saudi Aramco teams. 

More than 200 players par¬ 
ticipated in the tournament that 
spanned over two months. This 
year, the DCA board changed 
the format of the tournament 
to play a record 37 matches that 
gave opportunity for participat¬ 
ing teams to play more matches 
during the group stage. 

Teams are attracted to the 
event not only for the high level 
of cricket, but to get a chance 
to play on the beautiful cricket 
facilities in Dhahran. The final of 
the tournament was played be¬ 
tween DCA Thunder and Gulf 
Steel. 


Salahuddin Ahmad, a for¬ 
mer professional Pakistani crick¬ 
eter and former chief selector of 
the Pakistan Cricket Board, was 
the chief guest for this year's 
event. DCA players had exten¬ 
sive coaching sessions with Ah¬ 
mad before the match. Batsmen, 
bowlers and fielders were given 
useful tips to help them improve 
their game. 

The match started amid ex¬ 
citement with DCA Thunder, the 
reigning champions, and Gulf 
Steel performing well through¬ 
out the tournament. DCA were 
led by veteran captain Asim 
Khan, whereas Gulf Steel was 
led by Umar Lodhi. After win¬ 
ning the toss, DCA put Gulf Steel 
in to bat first. The bowling at¬ 
tack was led by Atif Sibghatullah 
who used his ball swinging abili¬ 
ties to get Bilal Khan out early in 
the match. After an unexpected 
slow start. Gulf Steel gradually 
consolidated and were helped 
by great batting play by Imran 
Hassan, who scored a blazing 
55 runs from just 27 balls. Gulf 
Steel managed to score 186 runs 
within the 120 balls delivered to 
them setting a challenging target 
for DCA. 


Team Thunder started the 
chase well with Sarfraz Alam 
scoring yet another 50 runs for 
his team. However, once he got 
out, wickets fell at regular inter¬ 
vals resulting in the scoring rate 
being slowed down. Sibghatullah 
provided some hope for DCA, but 
he too couldn't manage to score 
the runs required in the last six 
balls of the game. 

Gulf Steel won the Invitational 
Championship by a margin of 18 
runs. Qeiser Muqeem was award¬ 


ed man of the match for scoring 
21 runs and taking 4 crucial wick¬ 
ets. 

The tournament concluded 
with a prize distribution ceremony 
where chief guest Ahmad men¬ 
tioned how impressed he was 
with the facilities and the abilities 
of the cricketers. He thanked the 
organizers and specifically Farooq 
A. Khan, president of DCA, for all 
his efforts to promote cricket in 
Saudi Aramco. Organizers, um¬ 
pires and players received awards 


for participation in the tourna¬ 
ment. 

The DCA offered thanks to 
the entire team at Dhahran Rec¬ 
reation and specifically Turki Rayy- 
ani, Douglas Wuttke and Aziz 
Khazaei for providing outstanding 
logistic support during the tour¬ 
nament. The president also ap¬ 
preciated the efforts of the DCA 
board members. Invitational Tour¬ 
nament coordinators and volun¬ 
teers for their time that made the 
tournament a success. 


BuUetin 

Board 


Community Education: The Office of 
Community Education is pleased to an¬ 
nounce that the Fall 2014 Session will be 
held through Dec. 20. Prospective teach¬ 
ers are invited to contact Mark Finanger 
at 877-1688. For more info, visit http:// 
sas. aramco. com.sa/sas/sas/contentAction. 
do?name=comm_ed_home. 

Dhahran Chess Club (DCC): The DCC 
meets every Tuesday from 6-7:30 p.m. at 
Building 1221-B on Ibis Street, next to the 
Heritage Gallery. DCC membership fees 
are SR50 for individuals and SRI 00 for 
families. The Dhahran ChessKIDS Academy 
meets every Tuesday from 5-6 p.m. (spe¬ 
cial requirements for enrollment). For more 
info, contact Andreas Fuhrmann at 872- 
545 1 or andreas. fuhrmann@aramco.com. 

Medical/Johns Hopkins 
Aramco Healthcare (JHAH) 

To comment on this information, issued 
by JHAH, please email Jacqueline.Mullen® 
jhah.com. Telephone contacts have been 
provided below, where possible, for de¬ 
pendents and retirees. Employees are to 
access medical information online: 

• Calendar of Health Care Events http:// 
JHAH > Health Education > Calendar of 
Health Care Events > Campaigns/Programs 
— for more information/to register for ac¬ 
tivities. 

• News from Medical Online: http:// 
JHAH > Announcements: What's New in 
Medical. 

Safety Message: To protect yourself, 
your family and the people around you 
during flu season, follow these guidelines 
from the Occupational Safety and Health 
Administration (OSHA). Get vaccinated. 
Stay at home if you are sick. Wash your 
hands frequently with soap and water for 
at least 20 seconds. Use an alcohol-based 
hand rub if soap and water are not avail¬ 
able. Avoid touching your nose, mouth, 
and eyes. Cover your mouth with a tissue 
when you cough or sneeze and dispose of 
the tissue properly. Cough and sneeze into 
your upper arm if a tissue is not available. 
Clean your hands after coughing, sneez¬ 
ing, or blowing your nose. Keep frequently 
touched common surfaces such as tele¬ 
phones, computer equipment, etc., clean. 
Avoid close physical contact with ill people. 
If you are in a high-risk category for the flu 
(pregnant women, people with asthma, 
the young, the elderly, etc.), it is important 
you get vaccinated earlier rather than later. 

JHAH registered patients for all areas 

• Emergency Numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire. From outside Saudi Aramco, dial 
997 for ambulance and 998 for fire. 
Corporate Portal: To access multiple 
medical services, visit the Corporate Portal 
http://myhome > myinformation > Medical 


Johns Hopkins Aramco 
Healthcare 

• Appointments: To make Med¬ 
ical or Dental appointments, visit 
http://myhome > myinformation 
> Medical or call 800-305-4444 
(in-Kingdom) or -1-966-13-877- 
3888 (out-of-Kingdom). 

• For info, visit http://JHAH.com. 

• Have health care joint ven¬ 
ture questions? Email Inqui¬ 
ries© JHAH. com. 

• Help with your health care: 
Medical Relations (previously 
Medical Customer Service Net¬ 
work), email MCSN@JHAH.com 
or call 800-305-4444 (in-King- 
dom) or -h 966-1 3-877-3888 (out- 
of-Kingdom). 

• Urgent health care access 
helpline for MDF patients, call 
055-600-0468 (after 4 p.m.). 

• Feeling Stressed? Have psy¬ 
chological, emotional or social 
problems? For a Community 
Counseling Clinic appointment, 
call 013-877-8400. 

• Quit Smoking. JHAH is offer¬ 
ing to help all employees, depen¬ 
dents, contractors and retirees 
quit smoking; email SmokingCes- 
sation@aramco. com. 


to make and cancel appointments; access med¬ 
ication information, (process refills; request re¬ 
fills; renew prescription from physicians; check 
request status and access drug information) 
change medical providers; access the latest re¬ 
corded results for cholesterol, blood glucose 
levels or hemoglobin levels; immunizations re¬ 
cords; blood group certificates; release of medi¬ 
cal information; no-show history; dental bill; or 
to retain SMS reminders details. 

• SMS reminder: Never miss a medical/dental 
appointment again; register for the SMS re¬ 
minder service. Update your mobile number on 
the Corporate Portal at http://myhome > myin¬ 
formation > Medical > "Maintain SMS Remind¬ 
er Details." Dependents call 800-305-4444 

to activate or deactivate the SMS reminder 
services and update a mobile number. SMS re¬ 
minders are sent 48 hours in advance of the ap¬ 
pointment date to all patients registered for the 
service who booked an appointment 48 hours 
or more before the appointment date. 

Medical Designated Facilities Department 
(MDFD) Registered Patients: 

• Emergency numbers: For your safety, save 
the emergency numbers to your mobile phone 
— dial 997 for ambulance and 998 for fire. 

• Help with your health care: For Medical 
Relations (previously Medical Customer Service 
Network), email MC5N@jhah.com or call 800- 
305-4444 (in-Kingdom) or +966-13-877-3888 
(out-of-Kingdom). 

• Make a medical, dental or mental health 
appointment: View the MDF list of contacts 


and website links at http://JHAH > Hospitals 
and Clinics Contacts > MDF. 

• Urgent health care access helpline for 

MDF patients 055-600-0468 (after 4 p.m.). 

Abqaiq 

• Emergency numbers: For your safety, save 
the emergency numbers to your mobile phone. 
From a land line inside Saudi Aramco, dial 110 
for security, ambulance or fire. From your mo¬ 
bile phone inside Abqaiq, dial (013) 572-0110. 
From outside Saudi Aramco, dial 997 for ambu¬ 
lance and 998 for fire. 

• Campaign - Breast Cancer Awareness: 8 

a.m.-2 p.m. Oct. 28 at Abqaiq Health Center. 

• Campaign - Patient Relations is the liaison 
between employees and their medical provid¬ 
ers. Join us to learn about our services and 
how we can help you. Oct. 28, 9 a.m.-noon at 
Abqaiq Clinic main entrance. 

• Campaign - Flu Vaccination: The flu vac¬ 
cine will be available through Wednesday, Dec. 
30 at 8 a.m. to 2 p.m., Sunday to Thursday, no 
appointment necessary at Abqaiq Health Cen¬ 
ter Immunization Room. 

• Campaign - Pharmacy Week: Pharmacists 
will be available to meet you and discuss your 
medications with you 9 a.m.-2 p.m. on Thurs¬ 
day, Oct. 30, at Abqaiq Health Center. 

Al-Hasa 

• Dental: Patients from al-Hasa should go to 
the Abqaiq or 'Udhailiyah dental clinics. 

• Emergency numbers: For your safety, save 
the emergency numbers to your mobile phone. 
Dial 997 for ambulance and 998 for the fire 
department. 

• Campaign - Flu Vaccination: The flu vac¬ 
cine will be available through Wednesday, Dec. 
30 at 8 a.m.-2 p.m., Sunday to Thursday, no 
appointment necessary at the Al-Hasa Health 
Center Immunization Room. 

• Campaign - Patient Relations is the liaison 
between employees and their medical provid¬ 
ers. Join us to learn about our services and how 
we can help you. Oct. 29, 9 a.m.-noon at Al- 
Hasa Clinic main entrance. 

• Campaign - Pharmacy Week: Pharmacists 
will be available to meet you and discuss your 
medications with you 9 a.m.-2 p.m. on Thurs¬ 
day, Oct. 30, at Al-Hasa Health Center Phar¬ 
macy. 

Ar-Rakah 

• Campaign - Flu Vaccination: The flu vac¬ 
cine is available 7 a.m.-6 p.m. daily through 
Nov. 30, no appointment necessary. Clinic 
phone number is +966 054-774-4605. 

• Emergency numbers: For your safety, save 
the emergency numbers to your mobile phone. 
From a land line inside Ar-Rakah, dial 110 for 
security, ambulance or fire. From outside Ar- 
Rakah, dial 997 for ambulance and 998 for the 
fire department. 

• Medication refills: Employees and their fam¬ 
ilies can request refill medications to be picked 
up from Ar-Rakah Clinic. All requested medica¬ 
tion refills will be processed at Dhahran Health 
Center and delivered to Ar-Rakah Clinic twice 
weekly on Monday and Thursday mornings. 
Employees visit the Corporate Portal at http:// 
myhome>mylnformation>Medical. Depen¬ 
dents call 800-305-4444. 

• Help with your health care: For Medical 
Relations (previously Medical Customer Service 
Network), email MCSN@aramco.com or call 
800-305-4444 (in-Kingdom) or +966-13-877- 
3888 (out-of-Kingdom). 

Dhahran 

• Al-Midra Wellness Center offers consul¬ 


tation, lifestyle wellness coaching and health 
screenings (Sunday-Thursday, 1-3:30 p.m.) and 
other services, including blood donation (Mon¬ 
day and Wednesday, 8 a.m.-noon) and phar¬ 
macy (Sunday-Thursday, noon-4 p.m.) For info, 
visit http://JHAH > A-Z Services > Al-Midra Well¬ 
ness Center. 

• Campaign - Breast Cancer Awareness: 

Oct. 16 and 23 at Dhahran Community Com¬ 
missary from 9 a.m.-noon and from 2-5 p.m.; 
Oct. 22 at Tower Building Lobby from 9 a.m.- 2 
p.m. and at JHAH Main Entrance (Building 60) 
from 4-8 p.m., Oct. 29 at Al-Midra Tower from 
9 a.m.-2 p.m. 

• Campaign - Flu Vaccination: The flu vac¬ 
cine will be available through Wednesday, Dec. 
30 at 8 a.m. to 2 p.m., Sunday to Thursday, 
no appointment necessary at the Primary Care 
Adult Immunization Room. 

• Campaign - Pharmacy Week: Pharmacists 
will be available to meet you and discuss your 
medications with you from 9 a.m.-2 p.m. on 
Sunday, Oct. 26, at the Dhahran Primary Care 
and Specialty Care pharmacies, on Monday, 

Oct. 27 at Al-Midra Tower and Wednesday, 

Oct. 29 at the Tower Building and Core Area. 

• Are you pregnant? Attend the Pregnancy 
Wellness Program in Arabic or in English. To 
register, email Eman.Mutairi@JHAH.com (You 
must be 12 weeks or more into a pregnancy.) 
Register for the Pregnancy Tour — Mother and 
Baby Unit (3H) in Arabic or in English. Tour 
starts at 1 p.m. on the first and third Tuesday 
of the month. To register, email nesreen. fares® 
JHAH.com. (You must be 30 weeks or more 
into your pregnancy.) For more information 
about both programs, visit http://JHAH > Health 
Education > Calendar of Health Care Events > 
Programs. 

• Become a volunteer: To volunteer, you 
must be in good health, at least 18 and have 
a good understanding of English. Email Eaten. 
muslem@JHAH.com with your educational 
background and skills, and how many days per 
week and hours per day you can volunteer. 

• Donate blood at Dhahran Health Cen¬ 
ter (Sunday-Thursday, 7 a.m.-2 p.m.) and at 
Al-Midra Tower Monday and Wednesday, 8 
a.m.-noon. Call the Blood Bank at (013) 877- 
6770/6638 during regular working hours or 
register online http://JHAH > A-Z Services > 
Blood Donation. Thank you for your gift of life. 

• Emergency numbers: For your safety, save 
the emergency numbers to your mobile phone. 
From a land line inside Saudi Aramco, dial 110, 
for security, ambulance or fire. From your mo¬ 
bile phone inside Saudi Aramco, dial (013) 872- 
0110. From outside Saudi Aramco, dial 997 for 
ambulance and 998 for the fire department. 

• Help with your health care: For Medical 
Relations (previously Medical Customer Service 
Network), email MCSN@aramco.com or call 
800-305-4444 (in-Kingdom) or +966-13-877- 
3888 (out-of-Kingdom). 

• Program — Patient Insight: The Patient In¬ 
sight Program is part of the JHAH action plan 
to measure and improve the quality of care re¬ 
ceived at our facilities. You may be approached 
to complete a survey after your primary care 
clinic visit. Your participation is optional. 

Ras Tanura 

• Campaign - Breast Cancer Awareness: 8 

a.m.-2 p.m. Oct. 27 at Ras Tanura Health Cen¬ 
ter. 

• Campaign - Flu Vaccination: The flu vac¬ 
cine will be available through Wednesday, Dec. 


30 at 8 a.m. to 2 p.m., Sunday to Thurs¬ 
day, no appointment necessary at the Ras 
Tanura Health Center Treatment Room. 

• Campaign - Patient Relations is the 
liaison between employees and their medi¬ 
cal providers. Join us to learn about our 
services and how we can help you. Oct. 

27, 9 a.m.-noon at Ras Tanura Clinic main 
entrance. 

• Emergency Numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire department. From your mobile 
phone inside Ras Tanura, dial (013) 673- 
0110. From outside Saudi Aramco, dial 
997 for ambulance or 998 for the fire de¬ 
partment. 

'Udhailiyah 

• Campaign - Breast Cancer Aware¬ 
ness: 8 a.m.-2 p.m. Oct. 22 at 'Udhailiyah 
Health Center. 

• Campaign - Flu Vaccination: The flu 

vaccine will be available through Wednes¬ 
day, Dec. 30, at 8 a.m. to 2 p.m., Sunday 
to Thursday, no appointment necessary at 
the Primary Care Treatment Room. 

• Campaign - Patient Relations is the 
liaison between employees and their medi¬ 
cal providers. Join us to learn about our 
services and how we can help you. Oct. 

29, 9 a.m.-noon at 'Udhailiyah Clinic Main 
entrance. 

• Program - Wellness Clinic: Noon-3 
p.m. Oct. 28 at the East Admin Building 
Lobby. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire department. From your mobile 
phone inside 'Udhailiyah, dial (013) 576- 
7110. From outside Saudi Aramco, dial 
997 for ambulance or 998 for the fire de¬ 
partment. 

SAEA 

Special offer for SAEA members only! 
Wahoo Water Park tickets are 50 percent 
off the regular ticket price; tickets are on 
sale now at the SAEA office. Tickets cur¬ 
rently on sale for: Coach to Bahrain's City 
Center every Saturday departs Saudi Ar¬ 
amco at 9:30 a.m. and departs City Center 
at 6:30 p.m.. An Evening at the Movies, 
Sparky's Entertainment Center, Al Rashid 
Entertainment Center, Al Hokair Entertain¬ 
ment Center; Formula Kart KSA in Dam¬ 
mam; RamRoma Land at Venecia Mall in 
al-Khobarand Marina Mall in Dammam; 
Formula Kart at Happy Land; and Billy Beez 
at Dhahran Mall. Lost Paradise in Bahrain 
tickets are on sale now only at the SAEA 
office. Also on sale are tickets for the fol¬ 
lowing: Fungo (Oct. 17); ICC Concert - 
Trio from S. Korea violin, viola, and cello 
(Oct. 30); Rocktoberfest (Oct. 31); Al 
Hasa Explorer (Nov. 1). The SAEA office 
is open from Sunday to Thursday, 3-5 p.m. 
for ticket sales. SAEA is at 1424 King's 
Road and Mondays at Al-Midra from 11:30 
a.m.-l p.m. For more information, please 
call the office at 872-1107. Download the 
SAEA Dateline newsletter at 
http://sharek/orgs/30002961/Self%20Di- 
rected%20Group/Documents/Dhahran/ 
Special%20lnterest%200roups/SAEA/ 
dateline.pdf. 
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The Dhahran Cricket As¬ 
sociation sponsors one of 
the premier cricket events 
in the Eastern Province. 
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Hangar Flyers take to the virtual skies 



■ Members of the Hangar Flyers International self-directed group pose with Abdullah AlZaharani in front of the 
full-motion flight simulator in al-Khobar during a recent visit to the facility. 


WILSON ROWE 
/^-KHOBAR — Scitech 
is not just for kids anymore! 
On Aug. 30, members of the 
Aramco Hangar Flyers Inter¬ 
national (HFI) self-directed 
group were invited by Aram- 
con and entrepreneur Abdul¬ 
lah AlZaharani to test fly his 
full motion flight simulator. 

AlZaharani recently in¬ 
stalled the computerized 
machine in the Scitech sci¬ 
ence museum and IMAX 
theater on the al-Khobar 
corniche. Thirteen members 
of the HFI gladly accepted 
the invitation. 

The flight simulator is not 
a toy; it is a state-of-the-art 
Redbird FMX advanced pilot 
training system. If it was in 
the U.S., it would be certified 
by the FAA and usable for 
private, commercial and in¬ 
strument flight training. 

GACA, the equivalent 
of the FAA in Saudi Arabia, 
has approved the simulator 
to be used in Saudi Arabia 
for entertainment purposes. 
AlZaharani hopes to have it 
certified for both instrument 
flight practice and flight 
training in the future. 

HFI members were given 
the red carpet treatment with 
private access to the Scitech 
building, which houses the 
simulator, on Saturday morn¬ 
ing from 9 a.m. until noon. 


and AlZaharani provided cof¬ 
fee, juice and sandwiches for 
refreshment. The simulator was 
fired up and ready to fly when 
Khalid Sheddi climbed in for 
the first test flight at 9 a.m. As 
a special treat, AlZaharani or¬ 
ganized a landing competition. 
All 13 of the HFI members per¬ 
formed a precision landing that 
was automatically computer 
scored based on numerous cri¬ 
teria. 

Members with pilot licenses 
felt at home in the simulator's 
cockpit. The graphics provide 
a 180 degree view outside the 
plane, and all of the flight in¬ 
struments and controls oper¬ 
ated just as they would on a 
modern Cessna 172. To add 
to the realism, the entire simu¬ 
lator cockpit moves on three 
axes like a real plane, giving 
the pilot an very realistic flight 
experience. 

You would think that our 
nonpilot members with no pre¬ 
vious flight training wouldn't 
know what to do inside the 
simulator, but that was not the 
case. The system includes a 
computer coach and graphics 
designed to give non-pilots the 
required skills to make a safe 
simulated landing. In addition, 
Faisal, a commercial pilot from 
Aviation Zone, was on hand 
to guide the fledgling pilots so 
they could have a meaningful 
experience inside the simulator. 


The system is designed so that 
after a few hours of practice 
even non-pilots would be ca¬ 
pable to do well in the precision 
landing flight challenge. 

Experienced pilots were far 
from bored with the experi¬ 
ence. Ron Monsen asked Al¬ 
Zaharani to dial in some pretty 
rough weather to see what the 
machine could do in instru¬ 
ment flight mode. HFI members 
watched from outside the simu¬ 
lator as Monsen flew into and 
out of clouds with rain streak¬ 
ing off the windshield and light¬ 
ning bolts flashing through the 


simulated sky. The machine 
was rocking up and down as 
it bumped and gyrated in re¬ 
sponse to the simulated tur¬ 
bulence while Monsen flew 
an instrument approach to the 
runway. At last, the runway ap¬ 
peared out of the mist dead 
ahead, and Monsen successfully 
landed on a wet runway with a 
strong cross wind — three min¬ 
utes before his allotted time ran 
out. 

As his cohorts congratulated 
him when he emerged from the 
simulator, his hands were a bit 
clammy — some of that simu¬ 


lated rain must have leaked into 
the cockpit. Luckily, the seat was 
still dry for the next pilot. 

After three hours, everyone 
in the group had a taste of fly¬ 
ing the Redbird FMX and were 
smiling and talking about when 
they would return to do it all 
again. Certainly there will be 
more than a few dads out there 
who will be interested in tak¬ 
ing mom and the kids to Scitech 
while they get in some simulator 
time on the FMX. 

HFI members offered thanks 
to AlZaharani and the Aviation 
Zone. 


r^^Readers 
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The art of spinning siik 

■ Essam M. Khulufi captured this image while on 
vacation exploring the silk road. Khalufi made a 
stop at a local village in Fergana, Uzbekistan, and 
used his Canon EOS SOD to capture the action 
of silk spinning. Silkworms are farmed, and the 
cocoon is boiled and weaved into a single thread 
at lightning speed to make world-class silk fabric. 
Sadly, the ancient tradition is diminishing due to 
modernization and sophisticated equipment, said 
Khalufi, who lives in Dhahran and works in the 
Domestic Joint Ventures Department in the Dhahran 
Core Area. He has worked for the company for 
seven years. 



















